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1. XAPAKTEPUCTHUKA JUCHUIIVIMHBI ITO ®T'OC BO

B cootBercTBHM ¢ y4eOHBIM IUIAHOM HAIpPABICHMS MOATOTOBKH, pa3pabOoTaHHBIM Ha
ocHoe @®I'OC BO 38.03.01 DOkoHomuka (kBanudukaus (CTeNeHb) «OakalaBpy),
YTBEPKJICHHOTO IIpUKa3oM MuHHUCTEpCTBa 00pa3oBanus U Hayku Poccuiickoii @enepanuu ot
12 aBrycra 2020 1. Ne 954 u Ilpukaza MunoOpHayku Poccum ot 06.04.2021 Ne245 «O06
yTBep)kaeHuH [lopsaka opraHu3anuu U OCyIIECTBICHUSI 00pa30BaTEIbHOM JIEATEIBHOCTH 110
o0Opa3oBaTelbHBIM IIpOrpaMMaM BBICIIET0 OOpa30BaHMS — MporpaMmaMm OakajiaBpuaTta,
IIporpaMMaM CIHeUaJIiTeTa, MporpaMmaM MarucTparypb», IucuuiuinHa «JMHOCTpaHHBII
A3bIK» BXOJUT B cOcTaB 0a30Boil (oOs3arenbHOM) uactu. JlaHHas [OucUUIUIMHA, B
COOTBETCTBHUH C Y4eOHBIM IVIAHOM UHCTUTYTA, SABISETCA 0053aTEIbHOM 111 N3y YCHHUS.

2. HEJIL 1 3AJJAYA JTUCHUIIVIMHBI

Juctumuaa « THOCTpaHHBIN SI36IK» BKItoYaeT 41 temy. TeMbl 00BEAMHEHBI B TIECTh
nuaakTuueckux eauHuil: «Jlekcukay, «I'pammaruka», «PeueBoil stuker», «KymbTypa u
TPAAUIIU CTPAH U3y4aeMoro si3bikay, «IluceMo», «UTtenuey.

Heab u3ydyeHus NUCUUIUIMHBI 3aKJIIOYAETCS B MOATOTOBKE OYAYIIMX BBHITYCKHHUKOB
JAHHOTO TpOQWIss K TPAKTUISCKOMY  HCIIOJIB30BAHUIO HHOCTPAHHOTO  SI3bIKA B
npodecCUOHANbHON U JIMYHOCTHOWM  JeATeNnbHOCTH. JlaHHas 1enb  mpearnoiaraer
dbopMUpOBaHHE y CTYACHTOB HWHOS3BIYHONW KOMIIETEHIIUM KaK OCHOBBI MEXKKYJILTYPHOTO
po¢eCCHOHAIBHOTO OOIIIECHHSI.

OCHOBHBIMU 321a4aMM U3YUYCHUS JUCLUILUIUHBI SBIISIOTCS:

1. OGpazoBarenbHBIC:

- TpUOOIIUTH C TIOMONIBIO HMHOCTPAHHOTO SI3bIKAa K JOIMOJHUTEIBHBIM HCTOYHUKAM
uHpopManuu,
- BBIpa0OTaTh HABBIKK PAaOOTHI C TUTEPATYPO,
- paciIMpUTh 00K U TPOoPeCcCUOHANBHBIN KPYTro3op,
- HAyYHTh 00IIATHCS ¢ 3apyOeKHBIMH KOJUIETAMU U TTAPTHEPAMH,
- IOBBICUTD KYJIbTYPY PEUH.
2. BocniurarenbHble:
- BbIpaboTaTh TOTOBHOCTh  BBIMMYCKHHMKA By3a  COJACHCTBOBATh  HAJIaXKUBAHUIO
poQeCCUOHANTBHBIX MEXKKYIbTYPHBIX CBS3EH,
- copMHpOBATh MOHUMAHKE U YBOXKCHHE K Ty XOBHBIM IIEHHOCTSIM JIPYTHUX HAPOIOB.

3. IIpakTuueckue:

- 3aKpenuTh MPOrpaMMy CpeAHEH WIKOJbI, W3YYUTh HOBBIH JIEKCHKO-IpaMMaTH4YEeCKUN
MaTepHuas, HeOOXOAUMBIA NJisi OOIIEHUsS B HamOoJiee PacIpOCTPAHCHHBIX MOBCEIHEBHBIX
CUTYalUsIX,

- U3YYUTh PA3JIUYHBIC BUIBI PEUCBOU JeATEIHLHOCTH M (OopMbI peun (YCTHOM, MUChMEHHOM,
MOHOJIOTHYECKON W JUATIOTUYECKOH),

- OBIIQJIETh JICKCUKO-TPAMMATUYECKUM MHUHHMYMOM; IPHOOpECTH HaBBIKH pedepu poBaHuUs
Y aHHOTUPOBAHUS HAYYHOU JIUTEpaTyphl, HAYYHO-TEXHUYECKOTO MepeBo/ia U T.11.

3. TPEBOBAHMUS K YPOBHIO OCBOEHMA JUCIUITIJIMHbI
(IINTAHUPYEMBIE PE3YJIBTATBI ObYYEHUA)

OcBoenne nUCHUIUITMHBI «VHOCTpaHHBIM SI3bIK» HAMpaBIeHO Ha (QopmHupoBaHUE
CIIEQYIOIIUX IUIAHUPYEMbIX  pe3yJlbTaTOB OOy4YeHHs CTYJEHTOB IO JAMCLHUIUIMHE.
[Tnanupyembie pe3ynbrarel oOyueHus (IIPO) cTyneHTOB mo 3TON AMCHUIUIMHE SIBISIOTCA
COCTaBHOI 4YacCThIO IJIAHUPYEMBIX PE3yJIbTaTOB OCBOCHHS 0Opa30BaTEIbHON IPOrpaMMBbl U



OTIpeNIeNISIOT cieytole TpedoBanus. [locne 0OCBOCHUS NUCIUILINHBI CTYIEHTHI JIOJIKHBI:

OBJIaZ[eTb KOMIICTCHIIUSAMMU:

- Crmoco0eH K KOMMYHHKallMM B YCTHOH W MUCBMEHHOW (opMax Ha PYCCKOM H

WHOCTPAaHHOM  SI3BIKaX JIJIsI  pelIeHUs
B3aumoieiicTBus (OK-4).

3aga4 MECXKIMYHOCTHOTO H  MCEXKKYJIBTYPHOI'O

Pe3yabTarnl 00yyeHus Conep:xxanue Kon
KOMIIeTEHIIUHN KOMIIeTEeHIIUN
3HaTh: CIOCOOHOCTh K OK-4

3HaTh: JEKCUYECKUI U paMMaTHYEeCKUIl
MHUHHMYM B 00bEMe, HEOOXOTUMOM /TSt
paboThI ¢ MHOS3BIYHBIMU TEKCTAMHU
npodecCHOHATBLHON HAMIPaBIEHHOCTH U
OCYILIECTBIICHUS B3aUMOJCHCTBUS Ha
WHOCTPaHHOM SI3bIKE.

YMeThb: uuTaTh U NEPEBOIUTD
WHOSI3BIYHYIO JTUTEPATYPY 1O MPODUITIO
MOJTOTOBKH,

CaMOCTOSITEIIbHO HAXOAUTh HH(POPMAITHIO
0 CTpaHax U3y4yaeMoro si3blKa U3
Pa3IMYHBIX UCTOYHUKOB (MIEPUOTNIECCKHE
u3nanus, IHTepHeT, cripaBoyHasi,
yaeOHas1, XyI0’)KECTBEHHAs JINTEPaTypa);
B3aMMO/IEHICTBOBATh U OOIIATHCS Ha
MHOCTPAaHHOM SI3bIKE

Buaaners: 0JHUM U3 MHOCTPAHHBIX
A3BIKOB Ha YPOBHE NMPO(eCcCCUOHAIBHON
KOMMYHHKaIUH

KOMMYHUKAMAd B YCTHOM
U MHUCbMEHHOHN (opmax Ha
PYCCKOM U HMHOCTPaHHOM
SI3pIKax i1 PEIICHUS
3a7a49 MESKJINIHOCTHOTO 1
MEXKYJIbTYPHOIO

B3aNMOJICHCTBHS

4. MECTO JUCIMIIJIMHBI B CTPYKTYPE
OBPA3OBATEJIbHOM ITPOT'PAMMBI

CormacHo ydeOHOMY IUIaHy, AucHMIUIMHA «HOCTpaHHBIA S3BIK» H3y4daeTcs B 1
cemecTpe Ha 1 Kypce mpu 3a04HOi hopme 00ydeHusl.
Komnerennuu, 3HaHMsT U yMEHUS, a TaKK€ OMNBIT JESTEIIbHOCTH, MPUOOpEeTaeMble

CTyACHTAMU TIIOCJIC HU3YYCHHA JUCHHUIUIUHBI,

OCYLIECTBIIEHUS IPOGECCUOHATBHON AESITETbHOCTH.

6yI[y'T HUCIIOJB30BaThCsd HWMH B XOIC

5. BUJIbl YYEEHOM PABOTBI U UX TPYJOEMKOCTD

3a04Hasn doopma obyyeHust

Bcero 3aueTHbIX equHUI Cemectp/Kypce
Bun yuebHo# paboThI (axaeMHYECKUX YacoB — 1
aK. 4.)
OObmast TpyA0eMKOCTh AUCIIUTUTHHBI 8 (288) 8 (288)
AynmuTOopHBIE 3aHATUS (KOHTaKTHAS
pabota o0yyaromuxcs ¢ 32 32
MIPEno/iaBaTesieM), U3 HUX:




- iexruu (JI)

- cemuHapckue 3aaatus (C3)

- npaktudeckue 3ansatus (I113) 32 32
- taboparopHbie 3aHITHS (JI3)
CamocrosiTenbHas paboTa CTyJeHTa
(CPC), B ToM qncngz a 256 256
- KypcoBas paboTa (ITpOeKT)
- KOHTPOJIbHAs pabdoTa
- nokyan (pedepar)
- pacueTHoO-rpaduyeckas pabora
By npoMexXyTOUHOM aTTecTaluu JK3aMeH JK3aMeH
6. TEMATUYECKASA CTPYKTYPA JUCHHUIIJIMHBI
Ilepeyenn
e HaumenoBanue Ne IUIAHUPYeMbI
MOYJIfl X
z (zm/:(alc{[rbl;qemn E Tema pe3yJIbTaToB
€ eJUHHULbI) o0y4eHus
1PO)
1 [Yuebnas nexcuka
2 |[denoBas 1eKcuKa
1 | Jlexcuka OK-4
3 [IpodeccronanbHas JeKCUKa
4 |Tepmunsbl (1epUHUIINN)
5 |CnoBoobOpa3oBaHue
6 [Mecronmenus
7 CTenerI CpPaBHCHHS TPHIAraTelIbHBIX U
Hapeunit
8 |ApTuxiu
9 [Ipennoru
10 |Coro3sl
11 [HucnurenbHble
12 Hapeuus much, many, little, few, a little,
2 | 'pammatnka a few OK-4
13 |YnorpebieHue MeCTOMMEHH some, any, no
14 |Bpemena rpynmnsl Indefinite
15 |Bpemena rpynms! Continuous
16 |Bpemena rpynmsl Perfect
17 (ITaccuBHBIi 3a10T
18 |CorynacoBanue BpeMeH
19 |Henuunblie popmsl riaroia
20 |®pa30BblI€ ITIAr0IbI
21 [MopganbHBIE II1aroJibl
3 | PeueBoii aTuker | 22 |beitoBas cdepa OK-4
23 [[IpodeccuonanpHO-nen0Bas chepa




24 |Y4aeOHo-conuanbHas chepa
25 |CouunanpHO-aenoBas cdepa
26 |BenukoOpuraHus
Kynsrypa u 27 |cliA
aIUIIUU CTPaH
4 | P OK-4
M3y4aeMoro 28 [Kanana
S3BIKA 29 Boigaromuecs JUYHOCTH aHTJIOTOBOPSIIUX
CTpaH
30 |Odopmienue AeI0BOTO MUChMa
31 |Odopmnenue koHBepTa
5 | TIncemo 37 Odopmienne pesrome, MHUCbMa-3asBICHUS, OK-4
MUChMa-yBEIOMIICHUS, MMCbMa-3arpoca
33 Odopmienne CITY>KeOHOM 3aMUCKH,
Tere)OHOTpaMMbl, TOBECTKH JTHS
34 O3HaKOMUTEIPHOE  YTCHHE C  IICIBIO
OTIpe/IeTICHUS] ICTHHHOCTH YTBEPKICHUS
35 O3HaKOMUTEIBHOE  YTCHHE C  IICIBIO
OTIpEICTICHUS JIOXKHOCTH YTBEPIKICHUS
[TorickoBOE YTEHHE C IEIBI0 ONPEICICHUS
36 |[Hamuuusg B TEKCTE€  3alpaliMBacMoOM
6 | Urenue uH(OpMALH OK-4
[TorickoBOE YTCHHE C IEIBI0 ONPEICICHUS
37 Hajgu4yusl HWIA  OTCYTCTBHA B TEKCTE
3anpammBaeMoi HHPopMaIuu
38 |M3ydJaroriee YTeHHE C dJIEMEHTAMH aHAJIH3a
39 N3yuaromee  4TeHWe € DJIEMEHTaMH
AHHOTUPOBAHUS
40 N3yuaromee  4TeHWe € DJIEMEHTaMH
COITOCTABJICHUS
41 M3y4Jaroniee 4TeHUE C BBIACICHUEM TJIABHBIX
KOMITOHCHTOB COJICPYKaHUS TEKCTa
7. COAEP) KAHUE JUCHUIIJIMHBI
3a04Hasi popma 00y4eHus1
Ne
- TeMbl JUCHHUILINHBI Tpynoemkocts | Jekuun | JIP 113 C3 CPC
1 Y4yeOHas JIEKCHUKA 7,5 0,5 7
2 | lenoBas JIeKCHUKa 7,5 0,5 7
3 | Ilpodeccronanphas
pod 7.5 0.5 7
JIEKCUKA
4 | Tepmunsl (nehUHALINN) 7,5 0,5 7
5 | CnoBoobOpa3oBaHue 8 1 7
6 | Mecronmenus 8 | 7




7 | CreneHu cpaBHEHUS
MpujaraTeabHbIX U 11 2 9
Hape4uit
8 | ApTukin 8 7
9 [Tpemiorn 8 7
10 | Coro3sl 8 7
11 | YucnurenbHBIE 1,5 0,5 1
12 | Hapeuus much, many,
little, few, a little, 2,5 0,5 2
a few
13 | Ynorpebienue
MECTOMMEHMUI some, 2,5 0,5 2
any, no
14 | Bpemena TPYIIIbI
Indefinite 2,5 0,5 2
15 BpeMeHa TPYIIIbI 2.5 0.5 )
Continuous
16 | Bpemena TPYIIIbI 2.5 0.5 )
Perfect
17 | ITaccuBHBIi 3a710T 3 | 2
18 | CornacoBaHue BpeMeH 3 1 2
19 | Henmuunbie popMbl 10 1 9
ryarosia
20 | ®dpasoBsble IJ1aroJbl 10 1 9
21 | MoganbHbIe TJIaroibl 11 2 9
22 | bertoBas cepa 8 1 7
23 | IlpodeccronanpHo-
8 1 7
nenoBas cdepa
24 | YueOHO-conHaabpHas
8 1 7
chepa
25 | CounaiabpHO-I€en0Bas
8 1 7
chepa
26 | BeaukoOputanus 8 7
27 | CIIA 8 7
28 | Kanana 8 7
29 | Brrmaromumecs
JINYHOCTH 10 1 9
aHTJIOTOBOPSIIIMX CTpaH
30 | OdopmieHue IeT0BOTO 7.5 0.5 7
MchMa
31 | Odopmienue KOHBEpTa 7,5 0,5 7
32 | Odopmienue pestome,
MUChMa-3asBIICHHSI, 7.5 0.5 7
MUChMa-yBeIOMIICHUS,
MChMa-3ampoca
33 | Odopmrnenue
CITY>K€OHOM 3aIUCKH, 7.5 0.5 7
TenedoHOrpaMMmBl,

IIOBECTKHU JHS




34 | O3HAaKOMHUTEILHOE
YTEHHE C LENLI0
onpeneneHus 7,5 0,5 7
HCTUHHOCTHU
YTBep)Kl[eHI/IH

35 | O3HaKOMHTEIILHOE
YTEHHE C ICIBI0
onpeneaeHus 7.5 0,5 7
JIOKHOCTH
YTBEPKICHHS

36 | IlouckoBoe uTeHue ¢
LIEJIbIO OIIPENEIICHMUS
HaJIMYUs B TEKCTE 7,5 0,5 7
3ampaluBacMou
uHdopMaluu

37 | IlouckoBoe YTEHUE C
LEJIbIO OIIpeIeTICHHS
HaJIM4us WIN
OTCYTCTBHS B TEKCTE
3aMpaluBacMou
uHbopMaluu

7,5 0,5 7

38 | N3yuaromiee uTeHue ¢

7,5 0,5 7
DJICMCHTAMHU aHaAJIn3a

39 | U3yuaroniee yTeHue ¢
dJIEMEHTaMHU 7,5 0,5 7
AHHOTHPOBAHHUS

40 | Uzyuaroniee uTeHue ¢
dJIEMEHTAMHU 7,5 0,5 7
COIIOCTaBJICHUS

41 | Uzyuaroriee 4TeHHe ¢
BBIJIEJIEHNEM TJIaBHBIX
KOMITOHCHTOB
CoJIepKaHUs TEKCTA

7,5 0,5 7

Hroro: 288 32 256

8. CEMUHAPCKHUE 3AHATUA

VY4yeOHBIM TJIAHOM HE TMPEIYCMOTPEHO TMPOBEACHUE CEMUHAPCKUX 3aHATHA 10
JUCLUTLIINHE.

9. MIPAKTUYECKUE 3AHATUA

Y4eOHBIM TJIAHOM HOPEJYCMOTPEHO TPOBEACHHE MPAKTUYECKHX 3aHATHH 110
JOUCITUITIIINHE.
PexomeH1yeMble TeMBbI [T TPOBEACHUS MPAKTHUECKUX 3aHATHIMA:
NpH 3204HOI popMe 00yUeHHs:
1 VYuebHas nekcuka
2 JlenoBas IEeKCHKa

3 TIpodeccuonanpHas IeKCUKA
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Tepmuns! (nedrHATINN)

CrnoBoobpazoBanue

MecTorumeHus

CreneHu cpaBHEHUS MPUIIAraTelIbHBIX U HApEUUi
Aprukiu

[Ipennoru

Coro3bl

YucnurenpHble

Hapeuus much, many, little, few, a little,
a few

YnorpebiieHre MECTOUMEHUI some, any, no
Bpemena rpynnsl Indefinite

Bpemena rpymmsr Continuous

Bpemena rpymnmsl Perfect

[TaccuBHBIM 3a510T

CornacoBaHue BpeMeH

Henwnunsie hopmel rioarona

®pa3zoBble I1arobl

MoanbsHbIe TIaroisl

briToBas cepa
[IpodeccuonanpHO-aeMOBas chepa
Y4eOHo-conuabHas chepa
CoumanbHo-nenoBas chepa
BenukoOpurtanus

CIOA

Kanana

BI)I)IaI-OHII/ICCSI JIMYHOCTHU aHIJIOTOBOPAIIUX CTPaH



Odopmrenue ne10BOro NUChbMa
Odopmienne KOHBEpTa
Odopmrenue pe3tome, TUChMa-3asBICHUs, THCbMa-yBEIOMJICHUS, MMCbMa-3a1poca

Odopmiienne ciry>keOHON 3aMMUCKH, TEIEPOHOTPAMMBI, TOBECTKH JTHS

O3HaKOMMTEIIFHOE YTCHHE C LEJIBI0 OMMPEACTICHUA UICTUHHOCTH YTBEPKACHUA

O3HaKOMHUTEIBHOE YTCHHE C LEJIBIO OMMPEACIICHUSA JIOKHOCTH YTBCPIKICHUA

[louckoBoe uTeHHE C LENbIO OINpENEeNeHUs] HaIM4YUsl B TEKCTe 3amlpalinBaeMoin
uHpopMauu

ITouckoBoe uTeHHE C IENBI0 ONPEAEICHUS HAIWYMS MM OTCYTCTBHSL B TEKCTe
3arpammBaeMoil nHpopMau

I/I3y‘IaIOH.ICC YTCHHUC C DJICMCHTAMM aHaJInu3a
I/Isyqalomee YTCHUC C JICMCHTAMH aHHOTHUPOBAHUSA

I/I3yqa}omee YTCHHUC C DJICMCHTAMHU COIIOCTAaBJICHUA

— A OB VW oW QW AW W AW WWNDW~WOo W o

I/I3yqa101uee YTCHHUEC C BBIACIICHUEM I'TIaBHBIX KOMIIOHCHTOB COACPKAHUSA TEKCTA

10. JABOPATOPHBIE PABOTbI
Y4eOHBIM IJIAHOM HE TPEAYCMOTPEHBI.
11. CAMOCTOSATEJIBHASA PABOTA CTYJAEHTOB

11.1. HEPEYEHb YYEBHO-METOAUYECKOI'O OBECIIEYEHUWA 1JIA
CAMOCTOATEJBHOU PABOTBI OBYYAIOIIUXCA

PexomeHyr0TCs ciieayromye BUAbl CaMOCTOSTENbHOM paboThI:
— TOHCK 1 00pabOTKa MHOSA3BIYHBIX MaTEPUAIIOB 110 33IaHUIO TPENOIaBaTes;
— BBIIOJHEHUE N1EPEBOJIOB;
— CO3/1aHHE€ KOMIIBIOTEPHBIX [IPE3CHTALIMIA;
— M3y4YEHHE TEOPETUYECKOro Marepuana ¢ HCIOJIb30BAaHUEM PEKOMEHJI0BaHHOMN
JIUTEPATYpHI;
— TMOArOTOBKAa K 3a4eTy M SK3aMEHY B COOTBETCTBHUM C IIEPEYHEM KOHTPOJBHBIX
BOIIPOCOB JUIsl aTTECTALUH;
— JUAAKTUYECKOE TECTUPOBAHMUE.
B  kxoMmmiuekT y4eOHO-METOJUYECKOro OOECIEeYeHHs CaMOCTOSTEIbHONH paboThl
00yyaroImuxcs BXOJAT:
— OLIEHOYHbIE MaTEepHAIbI.



11.2. KYPCOBASA PABOTA

Y4eOHbIM IJIaHOM HE MPeyCMOTPEHO BBIIIOJIHEHUE KypCOBOM pabOTHI.

11.3. KOHTPOJIbBHAS PABOTA

Y4eOHBIM IJIaHOM HE MPEyCMOTPEHO BBIIIOJIHEHNUE KOHTPOJIbHOM paObOTHI.

12. OHEHOYHBIE MATEPHAJIbBI

12.1. Onucanue noka3areseid M KpUTepUeB OLIEHUBAHUSI KOMIIETEHUMA HA Pa3IMYHBIX
Tanax ux (popMUpOBaHUS, ONUCAHHE IIKAJ OLlEHUBAHUSA

Buabl o1ieHOYHBIX CPeICTB, HCMOJIb3YEMBIX /ISl OIeHKH
Ne KOMIIETEHIIMI M0 AUCIHUILINHE
KoMnerenn
I Bomnpocsl
1 Bomnpocs! pis
n JK3aMeHallMOHHOT 0 TecTtupoBanue
3ayera
omjera
1 OK-4 + (1-10 Bonpocsl) + (1-3 Bompockl Ousera) +

12.2. Onucanue KpUTEpPUEB U MOKAa3aTeJiell OLeHNBAHUA KOMIIETEHIIUI U ONIUCaHUe
IIKAJ OLCHUBAHUSA NPHU MCIO0Ib30BAHUHU PA3JIUYHBIX BUI0B OLICHOYHBIX CPEACTB

12.2.1. Bonpocsl AJ1s 3a4eTa

[Ipu ouieHKe 3HAHUM HA 3a4€TE YUYUTHIBACTCS:

1. YpoBeHb c(hOpMHUPOBAHHOCTH KOMIIETEHIIHA.
2.YpoBEeHb  YCBOCHMS

TEOPETUYECKUX  TMOJOKEHUH  JUCHUIUIMHBL,  MPaBUIBHOCTH
(bOpMyYTUPOBKY OCHOBHBIX OHATHH U 3aKOHOMEPHOCTEH.

3. YpoBeHb 3HaHUs (HaKTUYECKOr0 MaTepHraia B 00beMe MporpaMMal.
4. Jloruka, CTpyKTypa ¥ TpaMOTHOCTb HU3JI0KEHHS BOIIpOCaA.

5. YMeHue cBsI3aTh TEOPUIO C MPAKTUKOM.

6. YMmeHue nenath 0000IIeHMs, BEIBOIBI.

Ne 1

OueHka

HIxana

1

OT1iIu4HO

CTyneHT H0oJKeH:
3HaHUU TPOrPaMMHOTO MaTepUaa;
JIOTUYECKHU CTPOMHO U3JI0KHUTh MaTepua;

C TCKCTOM,

- IPOJEMOHCTPUPOBATh IIIYOOKOE M IPOYHOE YCBOECHHE
- MCYEpIBIBAIOLIC, IIOCIEIOBATEIbHO, TIPAMOTHO U
- IPOAEMOHCTPHPOBATH YMEHHSI CAMOCTOSTEIILHON pabOTHI

- YMETh CAENaTh BBIBOJBI 0 U3JIAaraeMOMY MaTrepualy.

Xoportio

CTyneHT JOoIKeH:
- MPOAEMOHCTPHUPOBATH JOCTATOYHO IIOJHOE
IPOrpaMMHOI0 MaTrepuaa,

MMOHSATHUH;

CTpOﬁHO H3Jj1araTb Marcpua;

3HAaHHUC

- IPOIEMOHCTPHUPOBATh 3HAHHE OCHOBHBIX TEOPETHUUYECKUX

- AOCTATOYHO IMOCJICAOBATCIIBHO, I'PAMOTHO M JIOTMYCCKU

- INPOJEMOHCTPUPOBATH YMEHUE OpPHUEHTHPOBATHCS B
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TEKCTE;
- YMeTh cJeNaTh JOCTaTOYHO OOOCHOBAHHBIC BBIBOJBI IO
W3JIaraeMOMy MaTepHay.

YI[OBJIGTBOpI/ITCJ'ILHO

CTyZneHT HoJKeH:

-  TPOJEMOHCTPUPOBATH O0OIIee 3HAHWE H3Y4aeMOro
MaTepuania,

- MOKa3aTh oOllee BIAJEHHE NOHATUWHBIM annapaToM
JUCLUIINHBL,

- YMETb CTPOUTb OTBET B COOTBETCTBUU CO CTPYKTYpOH
M3J1araeMoro BOIIpoca.

HeynosnerBopurensHO

CTyneHT 1eMOHCTPUpPYET:

- HE3HAHME 3HAUUTEIBHOM 4YacTU  IPOrPaMMHOIO
Mmarepuaa;

- OTCYTCTBHE BIAJACHHUA IOHATUHHBIM  aIlaparoM
JUCLUIINHBL,

- CYyIIECTBEHHbIE OIIMOKM TNPU H3JIOKEHUU Y4eOHOTro
Mmarepuaa;

- HEyMEHHE CTPOUTH OTBET B COOTBETCTBUU CO CTPYKTYpPOH
U3J1araéMoro BOIpoca;

- HEyMEHUE JIeJ1aTh BBIBOJIBI 110 M3J1ara€MOMY MATEpHAIy.

12.2.2. Bonnpochbl 3K3aMeHALIMOHHOT0 OUJieTa

[Ipu oueHke 3HaAHWI HA PK3aMEHE YUUTHIBACTCS:

1. YpoBeHb c(hOpMHUPOBAHHOCTH KOMIIETEHIIHA.

2.YpoBeHb  YCBOEHHS  TEOPETHMUECKHX  IOJIO)KEHUH  JAMCUUIUIMHBI,  MPAaBHIBHOCTh
(bOpMyYTUPOBKY OCHOBHBIX OHSATHH U 3aKOHOMEPHOCTEH.

3. YpoBeHb 3HaHUs (HaKTUIECKOr0 MaTepHraia B 00beMe MporpaMMal.

4. Jloruka, CTpyKTypa ¥ TpaMOTHOCTb HU3JI0KEHUS BOIIpOCaA.

5. YMeHue cBsI3aTh TEOPHUIO C MPAKTUKOM.

6. YMmeHue nenath 0000IIEeHMS, BRIBOIBI.

Ne

OueHka

Ixana

1

OT1iIu4HO

CTyleHT I0JKEH:

- TPOAEMOHCTPUPOBATH TITyOOKOE M TPOYHOE YCBOCHHE
3HaHHUI MPOrpPaMMHOTO MaTepHaIa;

- HWCYEpIBbIBAIOIIE, TIOCIEAOBATEIbHO, TPAaMOTHO U
JIOTUYECKHU CTPOMHO U3JIOKUTh MaTEpHAIT;

- IPOJIEMOHCTPUPOBATH YMEHHUSI CAMOCTOSATEIHHON PabOTHI
C TEKCTOM;

- YMETh CJeaTh BBIBOBI 110 M3JIaraéMOMY MaTepHary.

Xoportio

CTyneHT HOoJKeH:

- TMPOAEMOHCTPUPOBATH JIOCTATOYHO TIOJHOE 3HAHUE
MIPOrpaMMHOTO MaTepHraa;

- MIPOJIEMOHCTPHUPOBATH 3HAHUE OCHOBHBIX TEOPETHUECKUX
MMOHSATHUH;

- JIOCTaTOYHO MOCJEI0BaTEIbHO, TPAMOTHO U JIOTHUECKHU
CTPOMHO M3JIaraTh MaTepua;

- TMPOJEMOHCTPUPOBATH YMEHUE OPUEHTUPOBATHCS B
TEKCTE;

- YMETh CJeNIaTh JIOCTATOYHO OOOCHOBAHHBIC BBIBOJBI ITO
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U3JIaraéMoOMYy MaTepuay.

3 Y 10BNETBOPUTENBHO CTyneHT HOJKeH:
- TPOAEMOHCTPHPOBATH OOIIEe 3HAHWE W3Yy4aeMOro
MaTepuana,
- MOKa3aTh OOIIee BIAJEHUE TOHITHIHBIM arlapaToM
TUCIUATUIHHEL

- YMETb CTPOUTH OTBET B COOTBETCTBUHM CO CTPYKTYypOH
U3JIaraeMoro BOIpoca.

4 Heynosnersopurenbho | CTyeHT 1€MOHCTPUPYET:
- HE3HAHME 3HAUUTEIBHOM YacTU  IPOrPaMMHOIO
Mmarepuaa;
- OTCYTCTBHE BIAJCHHUA IOHATUHHBIM  aIlapaToM
JUCLUIINHBL,
- CYyIIECTBEHHbIE OIIMOKM TNPU H3JIOKEHUU Y4eOHOro
Marepuaa;

- HCYMCHUC CTPOUTH OTBET B COOTBECTCTBHUU CO CprKTypOﬁ
H3J1aracMoro BOIpoca,
- HCYMCHHMC ACJIaTh BBIBOJbI 110 M3JIaraCMOMY MAaTrcpually.

12.2.3. TectupoBanue

Ne it Ouenka IIxkaua

1 OtauyHO KonunuecTBo BepHbIX 0TBETOB B MHTEepBasie: 71-100%
2 Xopo1io KonnyecTBo BEpHBIX OTBETOB B MHTEpBaiie: 56-70%
3 Y 10BJIETBOPUTENHHO KonnuecTBo BepHbIX 0TBETOB B uHTEepBaje: 41-55%
4 HeypnosnersoputensHo | KonnuecTBo BepHbIX 0TBETOB B uHTEpBasie: 0-40%

5 3auTeHo KonnuecTBo BepHbIX 0TBETOB B HHTepBaje: 41-100%
6 He 3auTeHo KonuyecTBo BepHbIX 0TBeTOB B MHTEepBasie: 0-40%

12.3. TunoBble KOHTPOJIbHBbIE 32/IaHUSI HE00OX0AUMBbI€ /1JIsl OLeHKH 3HAHUI, yMEHUI,
HABBIKOB H (WJIH) ONbITA AeSITeJIbLHOCTH

12.3.1. Bonpocsl 1151 3a4era

1. TlpuBenaute mnpuMepsl y4eOHOH, JETOBOM JIEKCHMKH, MPO(PECCHOHAIBLHON JIEKCUKH 10
BaremMy mpoduio

2. Oxapakrepu3syiiTe OCHOBHbIE CIIOBOOOpa3oBaTenbHble Mojenu. [IpuBenure npumMepsl.

3. HazoBute u3BecTHbIE BaM TUIIbI MECTOMMEHUH. [IpuBeuTe IPUMEPHI 110 KaXKIAOMY TUILY.
4. OxapakTepuszyuTe CTENEHU CPAaBHEHUSI IPUIIAraTesIbHbIX U HAPECUUA.

5. JlalTe XapakTEpUCTHKY BCEM CYLIECTBYIOLIMM APTUKISAM AHIJIIMHUCKOrO si3bIKa. KakoBbI
MpaBWJia UX yHOTpeOIeHUS.

6. OOBsicHUTE MpaBuUIia yIOTpeOICHHUS I1arojoB Bo BpeMeHax rpynmsl Indefinite.

7. OObsicHUTE IpaBUiia YIIOTPeOJICHUs TJIarojoB BO BpeMeHax rpyisl Continuous.

8. OObBsicHUTE MpaBHiIa yHOTPeOIEHHUS II1arojoB BO BpeMeHax rpymmsl Perfect.

9. Oxapakrepu3syiiTe U3BECTHbIC BaM HEJIMYHbIE ()OPMBI I1aroja.

10. Oxapakrepusyiite ppa3oBbie IIarobl.

12.3.2. IlpuMepHas CTPYKTYpPa 3K3aMEeHALMOHHOI0 OnJieTa

1. TIIpountaTh M mepeBecTH TEKCT mpodeccuoHanbHOM TemaTuku. COCTaBHTH KpPaTKYIO
aHHOTALIUIO K TEKCTY.
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2. BbInoaHUTH TPaMMaTUYECKOE 3a/IaHUE.
(MepeyeHb N3yYeHHbIX KOHCTPYKLIWIA:

a) CnoBooOpa3oBaTeabHbIE MOJICTH
b) MecroumeHnus

C) CreneHu cpaBHEHUS MpUjIaraTelbHbIX U
Hapeuui

d) ApTukiu

e) [Ipemsiorn

f) Coro3bl

g) I'maron u ero ¢popmbl

h) Henwunsie dopmer riarona

1) ®Dpa3oBbl€ I11aroJibl

1) MopasibHBIE TJIaroJibl)

3. TloGecenoBaTh ¢ mpemnoaBaTesieM O 3aIaHHOM TeMe Ha aHTJIMKHCKOM SI3BIKE.
(ITpumepHbIe TEMBI 117151 OECeIbl:

a) The UK.

b) The USA.

¢) Russian Federation.

d) My native town.

e) About myself).

12.3.3. IllpuMepHOe coaep:KkaHHe TECTOBBIX MATEPHUAJIOB

JIeMOHCTpallMOHHBIN BapUaHT TECTa

3aoanue 1
3anonnume nponyck: Her current interest was
fields.

reputation

resistance

residence

research

and development, but she has changed

3aoanue 2
3anonnume nponyck: Let’s stop at this restaurant for a quick
walk
menu
meal
smile

3aoanue 3
3anonnume nponyck: The animals and plants that are commodities in international trade
must also be protected through international

Consumers

Agreements

Purchases

Needs

3aoanue 4
3anonnume nponyck: is the activity or result of distributing or disposing persons or
things properly or methodically.
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Board
Committee
Council
Organization

3aoanue 5
3anonnume nponyck: A shorter, more
productivity
productive
production
productiveness

meeting leaves time for work.

3aoanue 6
3anonnume nponyck: It was a good idea of to go swimming this afternoon.
your
yours
you
yourself

3aoanue 7
3anoanume nponyck: The grass there was much than on the upper field.
long
the longest
more long
longer

3aoanue 8
3anonnume nponyck: The oldest living tree in the world grows in California.
an
the
a
HYJIeBOH apTHKJIb

3aoanue 9

3anoanume nponyck: The Pyramids were built people who lived a long time ago.
with
after
of

by

3aoanue 10
3anonnume nponyck: He thought the train arrived at 6.15.
that
if
but
as

3aoanue 11
Kax no-anrnuiicku 3anucats Bpemsi: 10.30 Beuepa?
half past ten p.m.
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half past ten a.m.
ten and a half a.m.
ten thirty in the morning

3aoanue 12
3anonnume nponyck: Let's stay here ... longer. I like it here.
a little
little
a few
few

3aoanue 13
3anoanume nponyck: Open the door. ... is knocking.
Somebody
Nobody
Anybody
Something

3aoanue 14
Packpoume cxooku, ynompeonasn znazon 6 Present Indefinite: 1 (not to read) books in the
morning.

do not read

does not read

not read

read not

3aoanue 15
Ilocmpoiime ompuyamensuyio ¢hopmy npeodnoxcenusn: My son is going to school now.

My son is not going to school now.
My son not is going to school now.
My son is going not to school now.
My son is going to school not now.

3aoanue 16
3anonnume nponyck: Do you want a sandwich? - No, thanks. | just lunch.
was having
had had
have had
am having
3aoanue 17

Packpoiime ckooku u evibepume npasunvHyio gopmy 2nacona: All the mistakes (to check)
tomorrow.

will be checked

shall be checked

be checked

will check

3aoanue 18
Ynompeoume 2nazon 6 ckookax ¢ coomeemcmeuu ¢ nPAGUNOM c021aco8anusn epemen: She
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saw that he (to be) ill.
was
were
would be
is

3aoanue 19
3anonnume nponyck: Make him louder.
to speak
speak
speaking
having been spoken

3aoanue 20
3anoanume nponyck: 1 really should to my homework.
get down
get
get out
get in

3aoanue 21
3anonnume nponyck: Your face seems familiar to me. We have met somewhere.
need
should
must
ought

3aoanue 22
Buoibepume pennuxy, naubonee coomeemcmayrouiyio cumyayuu oougenus: In the street:
“ ” — “It’s half past seven.”

What time is it?

Hey! What’s the time?

Excuse me, what time is it now?
Can you tell me the time?

3aoanue 23
Buibepume pennuxy, naubonee coomseemcmeyougyto cumyayuu ooujenua: Shop assistant:
“Can I help you?” — Customer: “ ”?

Fine.

No, that's not necessary.

Oh, good. I’'m so glad to have met you.

No, it’s all right, thanks, I’m just looking.

3aoanue 24
Boibepume pennuxy, naubonee coomeemcmayougyio cumyayuu oouenus: Student:
“ ” — Teacher: “Yes, you may.”

May I leave the room?

May I go out?

Can I leave the room?

Must I go out?
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3aoanue 25
Boibepume pennuxy, naubonee coomeemcmeyrwuiyio cumyayuu oougenun: Visitor “My
name is Peter Chester. I have an appointment with Claude du Perron?” — Secretary:

(13 2

Could you hold on a minute please, I’ll just see if he is available?
He is not available now.

He is out and I don’t know when he will return.

He is a very busy person.

3aoanue 26
3anonnume nponyck: The United Kingdom of Great Britain and Northern Ireland consists of
five parts
four parts
two parts
three parts

3aoanue 27
How many stripes are there on the US flag?
13
17
20
31

3aoanue 28
3anonnume nponyck: French is an official language in
India
New Zealand
Sweden
Canada

3aoanue 29
3anonnume nponyck: Bill Gates is a founder of
the first entertainment theme park
the Metropolitan Museum
the largest automobile corporation
the Microsoft Corporation

3aoanue 30
Pacnonoxcume yacmu 0e106020 RUCbMA 8 NPABUILHOM NOPAJKE:
1) Thank you for your letter. I am afraid that we have a problem with your order.
Unfortunately, the manufacturers cannot supply it until November. Would you prefer
us to supply a substitute, or would you rather wait until the original parts are again

available?

2) I look forward to hearing from you. Yours sincerely, Simon Tramp Sales Manager 3)
Dear Mr Sawyer,

4) 6 Pine Estate, Bedford Road, Bristol, UB28 12BP Telephone 9036 174369 Fax 9036
36924 6 August 2005

5) James Sawyer, Sales Manager, Electro Ltd, Perry Road Estate, Oxbridge UN54 42KF.
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1,2,3,4,5
4,5,3,1,2
3,4,5,1,2
2,4,3,1,5

3aoanue 31
Coomnecume ungopmayuio noo onpeodesieHHbIM HOMEPOM HA KOHGEPHe ¢ meM, Ymo OHA
obo3nauaem.
National Organization of Retired Persons
Freeport High School
(1) Freeport, (2) Vermont 66621
(3) Mrs. Iva Stravinsky
Attorney-at-Law
(4) Law Agency
200 (5) Center Street
Freeport,(6)Vermont 66621
(I)the ZIP Code in the return address; (2)the addressee; (3)the addressee’s company
name; (4)the street name in the mailing address; (S)the ZIP Code in the mailing address;
(6)the town the letter comes from
(Dthe addressee; (2)the addressee’s company name; (3)the street name in the mailing
address; (4)the ZIP Code in the mailing address; (5)the town the letter comes from; (6)the
ZIP Code in the return address
()the ZIP Code in the mailing address; (2)the town the letter comes from; (3)the ZIP
Code in the return address; (4)the addressee; (S)the addressee’s company name; (6)the street
name in the mailing address
(1)the town the letter comes from; (2)the ZIP Code in the return address; (3)the
addressee; (4)the addressee’s company name; (5)the street name in the mailing address;
(6)the ZIP Code in the mailing address

3aoanue 32
Kaxkoit 3mo éuo ookymenma?
Name: Susanna J.Pattrick
Home address: 1 The Lane Liverpool M16 2PT
Date of birth: 22 March 1979
Place of birth: Liverpool
Nationality: British
Marital status: Single
Education: Stonebroom Comprehensive School West Park Liverpool September
1990-July 1995
Qualifications: July 1995 GCSE Mathematics (B)English (C)Business Studies
(A)French (C)Art and Design (D)
Objective: A traineeship in trading
Work experience: Work on a market stall on Saturday
Interest & activities: Swimming. Reading. Horse riding
Contract
Memo
Cv
Letter of enquiry / request

3aoanue 33
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Buvioepume eapuanm 0na nodcmanoséKu cioe 0na 3anoaHeHUs NPOnYCcKo8 mak, 4moost on
ompascan 0coOOeHHOCHU OPOPMAEHUA CTIYHCEOHOU 3ANUCKU:
To: Secretarial Supervisor

? : Claire McElroy
(? : Demonstration of new office equipment
The (?) of Smart Equipment will visit us on 28 April to demonstrate their new

computer and fax-machine which you are sure to be interested in. Please arrange the time to
meet him so that all your staff could be present.

(?)
From; Subject; Sales Manager; C.M.
Subject; From; C.M.; Sales Manager
From; Subject; Sales Manager; C.M.
C.M.; From; Subject; Sales Manager
3aoanue 34
Ilpouumaiime mexkcm u 6bINOJIHUME 3a0anus

TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Onpeoenume, a6aaemcsa iu ymeeprcoeHue:
Much research activity in educational psychology has focused on developing theories of self-
regulated learning and metacognition.

JIOXKHBIM

HCTHHHBIM

HEJIOTUYHBIM

B TEKCTE HET MHPOPMALIUU

3aoanue 35
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Ilpouumaiime mexcm u 6blnOJIHUME 3A0AHUA
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Onpeoenume, a6aaemcsa iu ymeeprcoeHue:
Most firms set up special courses for professional training of their staff.
JIO’KHBIM
WCTHUHHBIM
HEJIOTUYHBIM
B TEKCTE HET WH(pOpMAIUU

3aoanue 36
Ilpouumaiime mexcm u 6blNOJIHUmMeE 3a0anus
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
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manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Onpeodenume, A613aemMCA J1U yMEEPHCcOCHUE:
There are firms which consider it necessary for their young managers to acquire international
experience.

JIOKHBIM

UCTUHHBIM

HEJIOTUYIHBIM

B TeKCTe HeT HH(popmanumn

3aoanue 37
Ilpouumaiime mexcm u 6blNOJIHUmMeE 3a0anus
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Onpeodenume, Aenaemcs au ymeepicoenue:
Only international experience in management can help office workers to get a promotion.
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JIO?KHBIM

UCTUHHBIM

HCJIIOTUYHBIM

B TeKCTe HeT uHopMauuu

3aoanue 38
Ilpouumaiime mexkcm u évlnonume 3a0aHUA
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Ykaxcume, kaxou uwacmu mexcma (1, 2, 3) coomeemcmeyem cneoyrouwiana ungpopmayus:
New functional duties and responsibilities laid upon managers help firms to discover their
potentials.

1

2

3

3aoanue 39
Ilpouumaiime mexcm u 6blNOJIHUmMeE 3a0anus
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
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development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Ykancume, kaxoit wacmu mexcma (1, 2, 3) coomeemcmeyem caedyrouiana ungopmayusn:
Any young manager is supposed to learn all he can about the company he is working for.

1

2

3

3aoanue 40
Ilpouumaiime mexcm u 6blNoJIHUmMeE 3a0anus
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
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look for opportunities in another organization.

Omeemvme na éonpoc: What are the main sources of professional training and development
for young managers?

Post-graduate course.

Socialization into the practices of the organization and job rotation.

Working for various international companies.

University education.

3aoanue 41
Ilpouumaiime mexkcm u 8blnOIHUmMeE 3a0anHUA
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Onpeodenume 0CHOBHYI0 UOel0 meKcma
Variety of managerial duties and responsibilities.
Professional growth of managers and upgrading.
University education as a precondition for professional career.
Predictions of managerial career patterns.

12.4. Meroauyeckue MaTepuaJbl, ONpeaessiionue npoueaypbl OeHMBAHUS 3HAHUM,
YMEHUIi, HABBIKOB U (MJIH) ONBITA AeATeJIbHOCTH.

1. MHCTpyKIMSA 1O IPOBENEHUIO TECTUPOBAHUA (JOCTYIHA B YYEOHBIX KaOMHETAX C
KOMIThIOTEPHOM TEXHUKOW U Ha CaliTe MHCTUTYTA).

2. JleMOHCTpallMOHHBIE BAapUaHThl KOMIIBIOTEPHOI'O TECTUPOBAaHUS (AOCTYIHBI BO
BHYTpeHHEH MH(POPMAIIMOHHOM CeTH By3a, B Y4eOHBbIX KaOMHETaX C KOMIIbIOTEPHOMH
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TEXHUKOMH, Ha MPOUIBHBIX Kadeapax, B ONOTNOTEKE U HA CAiTe HHCTHUTYTA).

13. IEPEYEHb YYEBHOM JIMTEPATYPbI U PECYPCOB CETU UHTEPHET
13.1. OCHOBHAS YYEBHAS JIUTEPATYPA

1. bonuna, M. B. Aurmiickuii si3bIk i1 6akanaBpoB. Y. 1 : yueGHOe mocobue / M. B.
bonmuna. — CapatoB : By3oBckoe oOpaszoBanue, 2022. — 308 ¢. — ISBN 978-5-4487-0809-1
(4. 1), 978-5-4487-0810-7. — Texkct : anmexkTponHsbIi // LludpoBoit oOpa3zoBaTeIbHBIN pecypc
IPR SMART : [caiiT]. — URL: https://www.iprbookshop.ru/116760.html

2. Ilyzenko, M. H. Aarnuiickuii si3eik = English : yuebnoe nmocobue / U. H. Ily3enko,
E. B. Bolitumentok. — MuHck : Beiiimas mkosua, 2021. — 368 ¢. — ISBN 978-985-06-
3335-4. — Tekct : anektponnbii // Lludpopoit o6pazoBarenbubiii pecypc IPR SMART :
[catiT]. — URL: https://www.iprbookshop.ru/119962.html

13.2. JOITOJIHUTEJIbHAS YYEBHAS JINTEPATYPA

3. bomna M.B. Axrnwmiickuii s3pik. baszoBerii kypc = English. Basic course
[DnexkTpoHHBIi pecypc]: yueOHoe mocodue/ bommra M.B.— Caparos: Aii [Iu Op Menua,
2017— 275 c— Pexum pgocryma: http://www.iprbookshop.ru/66630.html.— SBC
«IPRbooks»

4. Buuyro B.H. IlpakTukym 0o aHIIMICKOMY SI3bIKY [DJIEKTpPOHHBIN pecypc:
npaktukyMm s CI1O/ Buuyros B.H., KpacnoBa T.l1.—Caparos: [IpodobpazoBanue, 2017.
— 114 ¢.— Pexum nocryna: http://www.iprbookshop.ru/66639.html.— 3B5C «IPRbooks»

13.3. PECYPCBI CETU UHTEPHET

1.bubnmorexka HHOCTPAaHHBIX S3BIKOB - In-yaz-book.ru

2.bubnroreka yueOHMKOB HHOCTPAHHBIX SA3BIKOB - http://www.senglish.narod.ru
3. OBC «IPRbooks»

14. METOANYECKUE YKA3AHUA IS OBYYAIOIIIUXCSA
ITO OCBOEHMIO JUCHUIIJIMHBI

OcBoenne IUCHMILTUHBI «VIHOCTpaHHBIN SA3BIK» AJS CTYIEHTOB, OOyYaroluxcs IO
HanpasieHuto nmoarotoBku 38.03.01 Dxonomuka (kBanmudukanus (CTeNeHb) «OakamaBpy),
OCYUIECTBIISIETCS. B BUJIE TPAKTUUECKUX 3aHATHI, B XO/I€ CAMOCTOSITENIbHOM paboThl. B xoze
CaMOCTOSITENIbHOM pabOThl CTYAEHTHI JOJKHBI U3yUYUTh YYEOHUKH U YUEOHO-METOAUUYECKUE
0CcOOMsI, MOATOTOBUTHCS K OTBETaM Ha KOHTPOJIbHBIE BOIIPOCHI U TECTOBBIE 3aJaHMUS.

Hucuunnuna «HOCTpaHHBIHN S3bIK» BKIIOYaeT 41 Temy.

Jlekuusi - Qopma 00ydyeHHS CTYIEHTOB, TIpU KOTOPOW TperojaaBareib
MOCJIEIOBATEIBHO M3JIaraeT OCHOBHOM MaTepHall TEMbI Y4eOHOH TUCIIUITIIHHEI.

B BbicieM y4yeOHOM 3aBElIEHUM JICKIHMS SBJSETCS BakHOH (opMoil yueOHOro
npouecca. Ha nekuuu cTyeHThl MoJIydaroT INIyOOKHE M pa3HOCTOPOHHME 3HaHus. Jlekuus
CHOCOOCTBYET Pa3BUTUIO TBOPUYECKUX CIOCOOHOCTEH, popMupyeT UAciiHyto yOexIeHHOCTD,
MO3BOJISIET YCTaHABIUBATh CBA3b Y4eOHOro Marepuaja ¢ IMPOU3BOACTBOM, HOBEUIIMMHU
HAyYHBIMH JOCTHXKEHUSIMHU. McXols U3 3TOro, MOKHO BBIJEIUTH HECKOJBKO OCHOBHBIX
(GyHKUMH, KOTOpbIE IOJDKHA OCYIIECTBISATH BY30BCKas JIGKIHMS — 3TO HH(pOpMaTHBHA,
OpUEHTHUPYIOLIas U CTUMYJIMPYIOIIAs, METOAO0JIOTHYecKasi, pa3BUBAIOIIAs U BOCIIUTHIBAIOLIAS.
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Jlexiuu MOTYT OBITH BBOJHBIMH, O030PHBIMH, TEMATUYCCKUMU (JICKITHH TI0 U3yYEHHUIO
HOBOTO MaTepHajia), UTOTOBBIMH.

BBoniHbIE JIEKIIUM TOTOBSAT CTYJIEHTa K BOCHPHUSATHIO JAHHOW JUCUMIUIMHBI WIH
pazaena. OHM JOJDKHBI BBI3bIBATH MHTEpPEC K MPEAMETY, JaBaTb O HEM IEJIO0CTHOE
npejacraBieHre. Ha BBOIHOM JIGKIIMU U3NAraroTCs LEIH, 3a7a4d Kypca, ero aKkTyaJbHOCTb,
MpaKTUYECKasi 3HAYMMOCTb, METO/Ibl HAYYHOT'O UCCICOBAHUS U T.1.

TemaTnueckue JEKIUM TOCBAMICHBI TIYOOKO OCMBICIEHHOMY ¥ METOJAMYECKU
MOJTrOTOBJIICHHOMY CUCTEMATHYECKOMY H3JIOKEHUIO COJEpKaHUs Kypca.

OCHOBHBIE HJIEM U BBIBOJIBI IO KYpCY, BBIBOJBI O JOCTHXKEHHH ITOCTaBIECHHBIX
Y4YEOHBIX IEJIeH COACPIKUT 3aKITFOUUTEIIbHAS, UTOTOBAs JICKITHSI.

Ha 0030pHBIX JIEKIHUIX PaccMaTPUBAIOTCSI HAMOOJIEE CII0KHBIC, TPOOJIIEMHBIE BOTIPOCHI
Kypca. 37ech MOTYT pa3OMpaThCs TUIMYHBIC OMIMOKH CTYJIEHTOB, M3JIaratbCsi BOMPOCHI B
OTIpEICTICHHON JIOTHYECKOM CBSI3U, HOBEUIITNE TOCTIKEHUST (PU3UKH B TAHHOW 0OJIACTH.

Ilociie mpociaymimBaHusl JIEKIUM CTYJCHT JIOJDKEH NIpopadoTaTh M OCMBICIIHTH
MOJTyYEHHBIH MaTepuai. B 3ToM, Ka3aiock Obl, U 3aKITIOYAETCS €T0 CAaMOCTOSITeNIbHAsT padoTa.
OpHako MOATOTOBKA K CAMOCTOSITEIBHOW padoTe HaJl JIEKIMEH JOHKHA HAYMHATHCS HAa CaMOU
JeKIUU. YMEHHE CIyllaTh, TBOPYECKHM BOCHPUHUMATh U3JIAraéMblii Marepual — 3TO
HEOOXOAMMOE yCJIOBHE JUIsl €ro IIOHMMaHusg. Hampumep, MOXKHO CiBIIATh, Kak
pa3roBapuBalOT COCEH 110 MapTe, HO HE CIYIIATh UX.

CymectByeT n30upaTenbHOCTh BHUMaHMsI. CTpeMJICHHE BHHUMATEIBHO CIYIIATh BCE
HepeanbHO. BHUMaTensHOe ciymanue TpeOyeT YMCTBEHHOTO HAIPSKCHHSI, BOJICBBIX yCHIIUH.
HeoOXxoaumMo HCKIIOYHTH TMPUYUHBI, KOTOPHIE MeIIajdd Obl YCTAaHOBJEHHIO KOHTaKTa C
JIEKTOPOM: OTBJICULCSI OT MOCTOPOHHUX 3a00T, OTOPOCUTH MOCTICIIHBIC BHIBOJILI O TOM, YTO
JIEKIMA HE MPUHECET HUYETO HOBOTO U IIEHHOTO U HE 3aCy>KMBA€T BHUMAHUS U T.II.

B npouecce JIeKUMOHHOTO 3aHATHUS CTYJICHT JOJDKEH BBIJICIATh BaXKHBIE MOMEHTHI,
BBIBOJIbI, AHAJIM3UPOBATH OCHOBHbIC TOJIOKEHMS. Eciau mnpu U3JI0KEHHM Marepuaiia
mpernoaaBaTesieM Co37aHa MpoOIeMHas CUTYallusl, BITAThCS MPEAYTraaTh JAIbHEHIIINA X0/
paccyXJIeHHid. ITO CIOCOOCTBYET JIydllIeMy YCBOSCHHIO Marepuaia JCKIUH H o0Jierdaet
3aIIOMHUHAHHUE OTJICIIBHBIX BEIBOJIOB.

Henocrarouno TOJMBKO Ciymath JEKIUIO. BO3MOXHOCTH MamsATH 4YeJOBEKa HeE
yHUBepcanbHbl. Kak Obl BHUMATENBHO CTYACHT HE CIyIIaad JIeKIHUI, OOJbINas YacTh
nH(pOopMaIK BCKOpE MOCIIe BOCIIPUATHS OyAeT 3a0bITa.

U3 storo ciemyer, 4to aiisi 60ee MPOYHOr0 YCBOCHUS 3HAHUU JICKIIMIO HEOOXOIMMO
KOHCIIEKTUPOBaTh. KOHCHEKT JeKkumid MODKeH OBITh B OTAENbHOW TeTpaau. He Hamo
CTPEMUTKCS TOAPOOHO CIIOBO B CIIOBO 3aMKCHIBATh BCHO JIEKIMIO. KOHCIIEKTHPYITE TOIBKO
caMoe Ba)KHOE B paccMaTpuBaeMoM maparpade.

CrapaiiTecb OTQUIBTPOBBIBATh U CXKMMAaTh MOJaBaeMblii MaTepuail. boiee moapoOoHO
3aMKMChIBATE OCHOBHYIO MH(GOPMAIIMIO U KPAaTKO — JOMOJIHUTENbHYI0. HayunTech B mporiecce
JEKIMU pa3OuBaTh TEKCT HA CMBICIOBBIC YaCTH W 3aMEHSTh HX COJEPKAaHUE KOPOTKUMHU
dpazamu u popmynupoBkamu. He HY>)KHO IPOCUTB JIEKTOPA HECKOJIBKO pa3 MOBTOPSTH OJHY U
Ty e ¢paszy s TOro, 4ToObl ycIeTh 3amucath. [10 BO3MOKHOCTH 3allUCU BEIUTEC CBOMMH
CJIOBaMH, CBOMMH (opmyInpoBKamH. JIEKIUs HE JTOJDKHA MPEeBpaliaThCs B CBOCOOpa3HBIN
ypOK-IUKTaHT. CTYJIEHT B 3TOM ClIy4ae HE YUYUTCS MBICIUTh U aHAJIU3UPOBATH YCIBIIIAHHOE.
Jlekuusa s Hero mpeBpallaeTcs B MEXaHUYECKUM Mpoliecc.

Tetpaap UIsi KOHCHEKTa JIEKIUK Takke Tpedyer ocoboro BHUMaHWs. Ee HyXHO
caenatb ynoOHOW, TPaKTUYHOW M TIOJIG3HOM, BEJAb HMMEHHO OHA SBJISETCS OCHOBHBIM
WH(OPMATUBHBIM UCTOYHHKOM TP TIOJITOTOBKE K PA3TUYHBIM OTYETHBIM 3aHATUSM, 3a4€TaM,
sk3ameHaM. KoHeuHo, odopmiieHHE JIEKIIMOHHOW TeTpaau — OJTO Jelo BKyca. Ho
1eecoo0pa3Ho OTACIUTH IOJISA, TNIe CTYACHT MOT OBl W3JIOKUTh CBOU MBICIH, BOIPOCHI,
MOSIBUBIIMECS] B X0J€ JICKIWU. [lojle3HO OJHY W3 CTpaHMIl OCTaBJIATH CBOOOAHOW. OHa
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noTpedyeTcss TOTOM, IMPHU CAMOCTOSTeNbHOUW mMmoarotoBke. Croga MOXHO OyIeT 3aHecTd
JIOTIOJIHUTEIbHYI0 WH(OpPMAIMI0O MO JaHHOW TeMe, MOJYYCHHYIO M3 JIPYTuX HCTOYHUKOB:
PUCYHKH, CXEMBI ¥ TPaUKH, IIUTATHI U OMOTpadUu BEIAIOIINXCS YICHBIX U T.JI.

Takum 0Opa3om, Ha JICKITUU CTYJICHT JTOJDKEH COBMECTUTD JIBA MOMEHTA: BHUMATEIHHO
CIIyIIaTh JIEKTOpA, NPHUKIAIbIBAs MAKCUMyM YCWIMA JJIs TIOHMMAaHHUS H3JIaraeMoro
Marepuaia U OJHOBPEMEHHO BECTH €r0 OCMBICIICHHYIO 3aITHUCh.

Koneuno, 310 He npocTo. B 3TOM ciydae momoraer cucreMa COKpaieHUu! U yCIOBHBIX
o6o3Hauenmit. Cokpamiaiite IMHHBIE cioBa. [lpuaymaiiTe omnpeneracHHbIE 3HAYKH,
3aMEHSIOIINE CJIOBA, HAMOO0JIee YaCcTO MPUMEHSIEMBIC JICKTOPOM.

Hcnonp3yiiTe cTreHorpaduueckre 3HAKW I COKpAIEHUS CIIOB WU 1EibIX (pas,
IIUPOKO TpuMeHsiiTe ab0peBmarypy. Ho crnemyer mpemoctepedb OT Ype3MEpPHOTO
yIoTpeOICHUST COKpAIEHUH. DTO MOXXET MPUBECTH K TOMY, YTO TEKCT JICKIIUU OKaKETCS
TPYJIHO YUTAEMBIM U BBI30BET HEXKETaHUE PAOOTHI C HUM.

[IpocnymmianHelii Matepuan JICKIIMH CTYJIEHT JO0JbKeH Tmpopaborarh. Hackoibko
3¢ (}HEKTUBHO OH ATO CJENAeT, 3aBUCHT M MPOYHOCTh YCBOCHUS 3HAHWIA, U, COOTBETCTBEHHO,
KauyeCTBO BOCIPHUATHS MPEACTOSIICH JEKIIMK, TaK KaK OH 0OoJiee IejeHanpaBieHHO OyaeT eé
CIIyLIaTh.

OmBIT MOKa3bIBACT, YTO TOJIHBKO MHOTOpa30Bas, TUIAHOMEpHAash M IICJICHANpPaBIICHHAS
00paboTKa JIEKIIMOHHOTO MaTepuana o0O0ecledrBaeT ero HaJAeKHOE 3aKpeIUICHHE B
JIOJITOBPEMEHHOM TMaMsITH 4ernoBeka. [IpenceccHoHHBI MTypM HENMpOIyKTHBEH, MaTephail
3aroMUHaeTCss HeHanouro. HeoOxoauM cructeMaTndecKuil TpyJ B TEUEHHE BCETO CEMeCTpa.
[ToBTOpEeHME HYXHO pazHOOOpa3uTh. [Ipu mepBOM MOBTOPEHUH M3YyUYalOTCs Bce maparpadsl u
ab3arpl, MPU BTOPOM, BO3MOXKHO, OyJIET JIOCTaTOYHO PACCMOTPETh TOJBKO OTACIbHBIC
naparpadpsl, a B JaIbHEHUIIIEM JIUIIb TEMY JICKIIHH.

st mpoBeneHUs MPaKTUYECKUX 3aHATUH TMpeaiaraercs CIeAyrolnas TeMaTHKa, B
COOTBETCTBHH C 9 pa3nenoM padboyeii mporpaMMbl TUCIUATIIAHBI:

NPH 3204HOI (popMe 00yUeHHs:
VYyeOHas JIeKcuKa
JlemnoBas nekcuka
[TpodeccrnonanbHas IeKCUKa
Tepmuns! (nepuHUIIN)
CnoBooOpa3oBanue
MecTonmeHus
CreneHu cpaBHEHUS IPUIIATaTeIbHBIX U HAPSUUi
ApTtuxkinm
IIpennorn
Coro3bl

YucaurenabHbIe
Hapeuns much, many, little, few, a little,
a few

YnoTrpebiaeHue MECTOMMEHUH some, any, no

Bpemena rpymnmsl Indefinite

— A= W= D= == O~ 0O 0 3 i A W —

Bpemena rpymnmsr Continuous
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Bpemena rpynnst Perfect

[TaccuBHBIif 3am0T

CornacoBaHue BpeMeH

Henuuneie popmsl riarona

®pa3oBbI€ IIaroJibl

MopganbsHbI€ IIIaroJibl

britoBas cdepa

[IpodeccnonanpHO-aEMOBas chepa
VYuebHO-comuanpHas chepa

ConunansHo-nenoBas chepa

Benukobpurtanus

CIIA

Kananma

Brigaromuecs TMUHOCTH aHTIIOTOBOPSAIINX CTPaH
Odopmienne 1eI10BOro0 MUChMa

Odopmiienne KoHBEpTA

Odopmiienne pesrome, MUCbMa-3asBICHNUS, TMChMa-yBEIOMIICHUS, TUChMa-3aIipoca

Odopmrenue caykeOHOH 3aMUCKd, Tele(OHOTPaMMBI, IIOBECTKU JTHS

O3HaKOMHUTEIBHOE YTCHHE C LCJIBIO OMMPEACIICHUSA UCTUHHOCTH YTBCPIKACHUA

O3HaKOMUTEIEHOC YTCHHE C HCJIBIO OMMPCACIICHUS JIOKHOCTH YTBCPIKICHUSA

[TonckoBoe dYTEeHHWE C WENBIO OINpENeCHUs HaJIW4YUs B TEKCTE 3alpalinBaeMon
nHpopmarun

IlouckoBoe uTeHHE C LOCJIBKO OMNPCACIICHHUA HaIW4usgd HWJIW OTCYTCTBHUA B TCKCTC
3amnpaimrBaeMoi nHpopManuu
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I/I3yan01uee YTCHHUC C DJICMCHTAMM aHaJInu3a
I/ISyqa}omee YTCHHC C DJICMCHTAMH aHHOTUPOBAHUA
I/I3yqa}0mee YTCHHEC C JJICMCHTAMU COIIOCTAaBJICHUA

I/Isyqa}omee YTCHUC C BBIACIICHHUEM I'NTABHBIX KOMIIOHCHTOB COJACPIKAaHUA TEKCTA

— h O~ O W 0 W

IIpakTHYeckoe 3aHsATHE — 3TO (OpMa ayTUTOPHOU PaOOTHI, IPH KOTOPOM CTYIEHTHI
npuoOpeTaroT yMeHus oQopMisiTh pedepaThl, ydaTcsi KOHCIEKTHPOBATH TEPBOMCTOYHUKH,
YCTHO M3J1araThb MaTepual, a TaKKe 3alUIIATh HAYYHbIE MMOJIO0KEHUS U BHIBOJIBI.

K mnpaktudeckoMy 3aHATHIO HYXHO TINATEILHO TOTOBUTHCS: BHHUMATEIHBHO
O3HAKOMUTHCSI C TUIAHOM 3aHATHSI, U3YYUTh PEKOMEHJIOBAHHYIO JHUTEPATYpPY, MO KaXKIOMY
BOIIPOCY COCTaBUTh KpAaTKUW TUTaH BBICTYIUIEHUS. B mporecce MOATOTOBKHM OOBIYHO
TpeOyeTcsl 3aKOHCIEKTUPOBATh OJMH WM HECKOJIbKO IUTEPATypHBIX HCTOYHHUKOB: KHWT,
Opomrtop, crareir. [IproOpereHHe HaBBIKOB KOHCIEKTHPOBAHUS TpU padboTe ¢ KHUTOU
UCKITIOYUTENFHO Ba)KHO, MOCKOJIbKY KOHCTIEKTUPOBAHUE MPEACTABISACT COOOM NEATENbHOCTD,
KoTopast OyaeT HeoO0XoauMa BCHO JKM3Hb W WHXEHEPY, W HAyYHOMY paOOTHHKY, H
PYKOBOJMTEIIO MPOU3BOJICTBA.

[Ipu BBICTYIUICHHHM Ha MPAKTHUYECKOM 3aHSITHH HY)XHO CTPEMHTHCSI BBIPA3UTh CBOU
MBICITH COOCTBEHHBIMH CJIOBAMH, KaK MOKHO pexe MpuoOerast K KOHCIICKTY.

IIpu nmoaAroToBKe K NPaKTHYECKOMY 3aHATHIO:

- TpoaHANM3UPYHTE TEMy 3aHATHSA, MOAyMalTe O ILeM W OCHOBHBIX Mpodiemax,
BBIHECEHHBIX Ha 00CYXJICHHE;

- BHUMATEJIbHO MPOYUTANTE MaTepUall, U3JI0KEHHBIN B yueOHUKE 110 ITOU TEME;

-  U3y4YUTE€ pEKOMEHJOBAaHHYI JIUTEparypy, Jejlas TMpU OTOM KOHCHEKTBI
MIPOYUTAHHOTO WJIN BBIMHCKH, KOTOPbIE MOHAA00STCS IPU 00CYKACHUU Ha 3aHSATUY;

- mocrapaitech c(OpMylIUMpoBaTH CBOE€ MHEHHE TI0 KaXJOMy BONpOCY H
apryMEHTHPOBaHHUE €r0 000CHOBATH;

- 3alMIINTEe BO3HUKIIME BO BPEMs CaMOCTOATENBbHOM paboThl ¢ ydeOHUKAMH H
HAy4YHOM JUTEepaTypoi BOMPOCH], YTOOBI 3aT€M Ha MPAKTUYECKOM 3aHATUHU MOJIYYUTh HA HUX
OTBETBHI.

B nponecce paéoTbl HA NPAKTHYECKOM 3AHATHH:

- BHMMATEJIBHO CIIyINAWTE BBICTYILICHUS APYIMX YYAaCTHHKOB 3aHATHS, CTapalTeCh
COOTHECTH, COIIOCTABUTh UX BBICKA3bIBAHUS CO CBOUM MHEHUEM;

- AKTUBHO Yy4YacTBYHTe B OOCYXIEHHHM paccMaTpHUBaeMbIX BOIPOCOB, He OoiTech
BBICKa3bIBaTh CBOE MHEHHUE, HO CTapaiTech, YTOObI OHO OBLIO MOJIKPEIICHO YOeIUTEIbHbBIMU
JI0BOJaMH;

- €CIIU BBl HE COITIACHBI C YbUM-TO MHEHUEM, CMEJIO0 KPUTUKYWUTE €ro, HO IOMHUTE, 4TO
KpUTHKA JIOJKHA OBITh OOOCHOBAaHHOW M KOHCTPYKTHBHOW, T.e. HECTHM B ce0e Kakoe-TO
KOHKPETHOE IIPEIOKEHUE B KAYECTBE allbTCPHATHUBBI,

- TIOCJIe 3aHATHUS KpaTKo chOpMyNIHMpYWTE OKOHYATENbHBIM NpaBUIbHBIA OTBET Ha
BOIIPOCHI, KOTOPbIE OBLIM PACCMOTPEHBI.

[IpakTHueckoe 3aHsATHE TOMOTaeT CTyJEHTaM TIJIyOOKO OBJIAJIETh MPEAMETOM,
CIIOCOOCTBYET Pa3BUTHIO Y HUX YMEHHSI CAMOCTOATENIBHO paboTaTh ¢ yueOHOM JInTepaTypoi 1
MEPBOMCTOYHUKAMHU, OCBOCHHIO UMU METOJOB HayYHOH pabOThl M MPHOOPETEHUIO HABBIKOB
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HAaY4YHOH apryMeHTaluu, HaydHoro MeinuieHus. llpenonaBarento ke paboTa CTyAeHTa Ha
IIPAKTUYECKOM 3aHITHH IO3BOJISET CyJUTh O TOM, HACKOJIBKO YCIIEIIHO U ¢ KaKUM JKEJIAHUEM
OH OCBAaMBacT MaTepHall Kypca.

15. MIEPEYEHb UH®OPMAIIMOHHBIX TEXHOJIOT UI
N MATEPUAJIBHO-TEXHUYECKAS BA3A

15.1. IEPEYEHb HH®OPMAIIMOHHBIX TEXHOJIOT UM

JIns ocyuiecTBieHUsT 00pa30BaTENBLHOIO Mpolecca IO JTUCHUILUIUHE HEOOXOIMMBI
CIIeIyIOIIHe IPOrpaMMHOE oOecrieueHre 1 HH(POPMAIIMOHHBIE CIIPABOYHBIE CUCTEMBI:
1. DnexrpoHHO-OMOMMOTeuHass cuctema http://www.iprbookshop.ru/22233.html.— D2BC
«IPRbooks»
2. Hayunas snextpoHHas 6ubnmoteka elibrary.ru - http://elibrary.ru/project authors.asp
3. I[Icuxomoro-megarornyeckas onoianorexa - http://www.koob.ru/

15.2. MATEPUAJIBHO-TEXHUYECKAS BA3A

s ocymiecTBieHUs 00pa3oBaTeNbHOIO Mpollecca MO AUCLHUILIMHE HeoOxoauma
CIIeyroIas MaTepralbHO-TeXHIUeckas 0aza: Kabuner MHOCTpaHHOTO sI3bIKA (AHTITHIACKUIA)
No711: 24 wmecra (12 cromoB, 24 ctyna), 1 mocka, 13 crenmoB, 1 kadenpa, Bemaaka
HamojbHas — 1 mT.

[Tomemienue At caMOCTOSITENFHOM pabOThl, OCHALIEHHOE KOMIIBIOTEPHON TEXHUKOMH,
nofkiroueHHoN K cetn «MHTtepuer» u pocrynom B OMOC: Kabuner Ne405: 20 mect (10
ctoJioB, 20 ctynbeB), 1 gocka, 8 cteHaoB, 1 kadenpa, Bemanka HamonbHas — 1 mr, 8 [ID9BM ¢
BbIX0JIOM B IHTEpHET, npuHTep - 1

Pa6ouyio nporpaMmmy JUCUMILUIMHBI COCTABWIL:
Jlecuna Tarpsna CepreeBHa, cTapmmid mpenojgaBaTens Kadeapbl TyMaHUTAPHBIX U
ectecTBeHHOHAYYHBIX TUCIUIUIMH YOY BO «bpsHCKHUI HHCTUTYT yIPaBJICHHS ¥ OU3HECAY.

PaGouas nporpaMmMa JMCHUILVIMHBI PACCMOTPEHA M YTBEP:KI€eHA HA 3acelaHuM Kadeapbl
«'yMaHUTAPHBIX U €CTECTBEHHOHAYYHBIX JIMCIMIJIMH:

npoTokoa Ne 1 ot «29» aBrycra 2024 r.

3aBemyronuii kKageapoit /Antomkuna E.A./

PaGouass mnporpaMma IMCUMILUIMHBI PAacCMOTpPeHa, COIJIaCOBAaHA W 0J00peHa Ha
3aceqaHum Kageapbl «IKOHOMUKH U YIIPABJIECHUS»:

npotokoi Ne 9 ot «29» aBrycra 2024 r.

3aBenyromnuit kadenpoit /Epoxwusn JI.B./

30


http://www.koob.ru/
http://elibrary.ru/project_authors.asp

