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1. XAPAKTEPUCTUKA JUCHUIIVIMHBI ITO ®I'OC BO

B cooTBeTcTBHM ¢ yueOHBIM IJIAHOM HAIMPaBJICHHS TOJATOTOBKH, Pa3pabOTaHHBIM Ha
ocHoBe deepanbHOro rocyJapCTBEHHOr0 00pa3oBaTEIbHOrO CTaHJApTa MO HAIMPABIICHUIO
noaroroBku 38.03.01 Dxonomuka (kBanupukamnus (CTENeHb) «OakaliaBp»), YTBEPKICHHOTO
npukazoM MuHHUCTepcTBa oOpazoBanus M Hayku Poccuiickoit deneparuu ot 12 HOs10ps 2015
r. Ne 1327 u Ilpukaza MunoOpHayku Poccum ot 05.04.2017 Ne301 «OO6 yTBepkaeHUH
[Topsimka opraHM3aluy U OCYIIECTBICHUS 00s3aTeIbHON NESTEILHOCTH M0 00pa30BaTEIbHBIM
mporpaMMaM  BBICIIET0 oOpa3oBaHHMs — TporpamMmaMm OakajnaBpuwara, IMpOrpamMMam
CHELMATUTETa, IPOrpaMMaM MarucTpaTypbl», ITUCHUIUIMHA «IHOCTpaHHBIN S3bIK» BXOAUT B
cocraB 0a3oBoi (0Os3aTenbHON) YacTH. JlaHHAs NUCIUIUIMHA, B COOTBETCTBHH C yUCOHBIM
IUTAHOM MHCTUTYTA, SBISETCS 0053aTeIbHON AJI U3YUEHUS.

2. LLEN U 3AJAYN JUCLIMMIVHBI

Huctummaa « MHOCTpaHHBIN s3bIK» BKiFO4aeT 41 temy. TeMbl 0ObEIMHEHBI B IIECTh
aunaktuyeckux emuuull: «Jlekcuka», «l'pammarukay», «PeueBoir 3tuker», «KynbTypa u
TPaJULIMK CTPaH U3y4aeMoro si3bikay, «IIlucemoy, «UteHuey.

Heab u3y4YeHUs AUCHUIUIMHBI 3aKJIIOYAETCS B MOATOTOBKE OYIYIIMX BBIITYCKHHKOB
JAHHOTO Tpoduias K MPAKTHYECKOMY  HCIIOJIb30BAHUIO  HWHOCTPAHHOTO  SI3bIKA B
npoeCCHOHAIBHON W JIMYHOCTHOM  JlesTeNbHOCTU. JlaHHAas 1eNb  MpeanojiaracT
(hopMHUPOBaHHE Yy CTYJCHTOB HMHOS3BIYHON KOMIIETCHIIMM KaK OCHOBBI MEXKYJIbTYPHOTO
npodeCCHOHATBHOTO OOIICHUS.

OCHOBHBIMU 3aJa4aMM U3YUYCHHUS JUCUUIUIUHBI SIBIISIOTCS:

1. O6pa3zoBarenbHbIE:

- TpUOOIIUTH C TOMOIIBI0 HWHOCTPAHHOTO S3bIKA K JOMOJHUTEIBHBIM HCTOYHHUKAM
uHpOpMaIHH,
- BBIpa0OTaTh HABBIKK Pa0OTHI C JIMTEPATYPOH,
- pacuIMpuTh OOUIHIA U TPO(ECCHOHANBHBIN KPYro30p,
- HAYYUTb OOIIATHCS C 3apyOCIKHBIMH KOJIJIETaMHU U TTapTHEPaMH,
- IOBBICUTH KYJIBTYPY PEUH.
2. BociurarenbHbIe:
- BBIpa0OTaTh TOTOBHOCTh  BBIMMYCKHUKA By3a  COJCHCTBOBATh  HAIAXXUBAHUIO
podeCCHOHATBHBIX MEXKKYJIBTYPHBIX CBS3CH,
- copMHPOBATH MIOHUMAHKE M YBOKCHHE K Iy XOBHBIM IICHHOCTSIM JIPYTUX HAPOJIOB.

3. IIpakTuueckue:

- 3aKpENUTh IMPOTPpaMMy CpPEIHEH IIKOJIbI, HU3YYUTh HOBBIM JIEKCHKO-TPAMMaTUYECKHI
Marepua, HEOOXOJAUMBIN Il OOIIEHHWS B HanOoyiee PacHpOCTPAHCHHBIX MOBCEIHEBHBIX
CUTYyalusX,

- U3YYHUTh PA3IUYHBbIC BUJbI PEUEBOU NEATEIHLHOCTH U (HOpPMBI peun (YCTHOW, TUCHMEHHOM,
MOHOJIOTHYECKOW UJTN JUAJIOTHYECKON),

- OBJIQJICTh JIEKCHKO-TPAMMATHUYECKUM MUHHUMYMOM; MPHOOPECTH HABBIKK pedepupoBaHuUs
Y aHHOTHPOBAHUS HAYYHOU JINTEpaTyphl, HAYYHO-TEXHUYECKOTO IepeBoa U T.11.

3. TPEBOBAHMSA K YPOBHIO OCBOEHMSA JUCIUITJIMHbI
(IIN-TAHUPYEMBIE PE3YJIbTATBI OBYYEHUA)

OcBoenue nucuUIUIMHbL «MHOCTpaHHBIM S3bIK» HAmpaBiIeHO Ha (QopMHpoBaHUE
CIICIYIOINUX IUJIAHUPYEMBIX  Pe3yJbTaTOB OOyYeHHs CTYICHTOB IO JHCIHUIUIMHE.
[Tnanupyembie pe3ynbratbl oOydeHus (IIPO) cTyneHTOB 1o 3TOM MUCHMIUIMHE SIBJISFOTCS



COCTaBHOHM 4YacThIO TUIAHUPYEMBIX PE3yJIbTAaTOB OCBOCHHS 00pa30BaTEIbHON MPOTPAMMBI U
ompeAeNsoT cienytonue TpedoBanus. [locie ocBOeHN TUCIUILTUHBI CTYIEHThI JOJKHBI:

OBJ'Ia)IeTb KOMIICTCHIUAMMU

- CHocoOeH K KOMMYHHUKAllUd B YCTHOW M MUCBbMEHHOW ¢opMax Ha PyCCKOM U

WHOCTPAHHOM  SI3BIKAX JUIS  PEIICHUS
B3aumoeicteus (OK-4).

3alad  MEKJIMYHOCTHOIO M MEXKYJIbTYPHOIO

Pe3yabTarsl 00yueHus Conep:xanue Kon
KOMIIETEeHIIUH KOMIIETEeHIIUH
3HaTh: CIOCOOHOCTh K OK-4

3HaTh: JEKCUYECKUI U TpaMMaTHYECKHI
MUHHUMYM B 00beMe, HEOOXOIUMOM JIJIS
paboThI C MHOS3BIYHBIMU TEKCTAMHU
poQeCCHOHATIEHON HANIPaBICHHOCTH U
OCYIIIECTBIICHUS B3aUMOJCHCTBUS Ha
WHOCTPAHHOM SI3BIKE.

YMerb: unTaTh U NEPEBOIUTH
MHOS3BIYHYIO JIUTEPATYPy MO MPODUITIO
MOJIFOTOBKH,

CaMOCTOSITENIbHO HaXOAUTh UH(OPMALIHIO
0 CTpaHax U3y4aeMoro si3bIKa U3
Pa3INYHBIX UCTOUHUKOB (IIEPUOINYECKHE
u3nanus, IHtepHer, cnpaBoyHasi,
yueOHas1, Xy10’)KeCTBEHHas JINTepaTypa);
B3aMMO/JICHICTBOBATh U OOMIATHCS HA
MHOCTPAHHOM SI3bIKE

Baagerb: 0JHUM U3 HHOCTPaHHBIX
S3bIKOB Ha YPOBHE MPO(ECCHOHANBHOM
KOMMYHHKAaIUH

KOMMYHHUKAllUd B YCTHOH
U MHCbMEHHOHN (opMax Ha
PYCCKOM M HHOCTPaHHOM
A3bIKAX NIl pEIIeHus
3aJa4 MEXJIMYHOCTHOTO U
MEXKYJIbTYpPHOTO

B3aUMOJIeHCTBUS

4. MECTO ANCUMN/TINHBI B CTPYKTYPE
OBPA3OBATE/IbHOU NPOIrPAMMBI

CornacHo yueOHOMY MaHy, AucuuIUinHa «HOCTpaHHBIN S3bIK» H3ydaeTrcs B 1
ceMectpe Ha 1 Kypce npu 3a04HO# (hopme 00ydeHuUs.
KoMmmerennuu, 3HaHUS W YMEHHUS, a TAaKK€ OMBIT JEATENBHOCTH, MPHOOpEeTaeMbie

CTyACHTaMM II0CJIC HU3YUYCHHA OUCHHUILINHBI,

OCyIlIecTBIEHUS TPOGECCHOHATBHON AeSITENbHOCTH.

OyIyT HCHOJB30BaTbCSI MMM B XOJE

5. BUAbl YYHEBEHOW PABOTbI U UX TPYAOEMKOCTb

3a04Hast opma obyyeHust

Bcero 3aueTHbIX eUHUIL Cemectp/Kypce
Bun yuebHoit paboTbl (axazeMHUYEeCKUX 4acoB — 1
aK. 4.)
OO6m1ast TPy 10EMKOCTh TUCITUILTAHBI 8 (288) 8 (288)
AynuTopHbIe 3aHATUS (KOHTaKTHas 32 32
paboTa 00yJarOIMUXCs C




IIpenoaaBaTesieM), U3 HUX:

- ek (J1)
- cemuHapckue 3aaatus (C3)
- npaktuueckue 3ansatus (113) 32 32
- maboparopubie 3aHsTHs (JI3)
CamocrosiTenbHas paboTa CTyAeHTa
(CPC), B TOM ‘II/ICJ‘IIG)Z YH 256 256
- KypcoBas pabota (IIpOeKT)
- KOHTpOJbHas paboTa
- nokjay (pedepar)
- pacueTHO-rpaduyeckas pabora
Bug npoMexXxyTOuHOM aTtTecTaiuu JK3aMeH SK3aMeH
6. TEMATUYECKAA CTPYKTYPA ANCLUUIM/IUHDbI
Ilepeuenn
Ne HaumenoBanue e ILUIAHUPYEMbI
n MOy n Tema X
I (TupaKTHYeCKH I pe3yJbTaToB
€ eJJMHHUIIbI) o0y4ueHust
(I1PO)
1 [Yuebnas nexcuka
1| Texcuxa 2 |[lenoBas nexcuka OKA
3 [IpodeccronanpHas JeKCUKa
4 Tepmunsl (nepuHUIINN)
5 |CnoBoobOpazoBaHue
6 |MectoumeHnus
7 CTCHGH? CpaBHEHHS TPWIATaTeIbHBIX U
Hapeyuit
8 |ApTuKiH
9 [Ipenmoru
10 |Coro3bl
11 |YucnurenpHbIC
12 Hapeuns much, many, little, few, a little,
2 | I'pammaruka a few OK-4
13 |Ynorpebnenue MecTOMMEHHI some, any, no
14 |Bpemena rpynmsl Indefinite
15 |Bpemena rpynmnsl Continuous
16 |Bpemena rpymnmsl Perfect
17 (llaccuBHBI 3a10T
18 |CornacoBanue BpeMeH
19 |Henuuneie (opMBbI riarona
20 |®pa3oBbie raaroJibl
21 |MonmanbHBIE TIArOJIbI
3 | PeueBoii atuker | 22 |beiToBas cdepa OK-4




23 [IpodeccronansHo-aenoBas chepa
24 |YyebHo-coruanbHas chepa
25 |CommanbsHo-aemnoBas chepa
26 |BenukoOputaHus
Kymerypa u 27 |ClIA
TPaJMIIAU CTPaH
4 OK-4
M3y4aeMoro 28 |Kanana
S3BIKA 29 Brigaromuyecss JIMYHOCTH  aHTJIOTOBOPSIIUX
CTpaH
30 |OdopmieHue 1e10BOro nuchma
31 |Odopmienue kKoHBepTa
5 | IMucsmo 37 Odopmrenne pe3romMe, MUChbMa-3asBICHUSA, OK-4
MUChMa-yBEIOMJICHHS, TTHCbMa-3aIpoca
33 Odopmnenue CITy>KeOHOHN 3aIMUCKH,
TeeOHOTPaAMMBI, TIOBECTKH JTHS
34 O3HaKOMHTEIIFHOE  YTCHHE C  IIEJIbI0
oTpeaeNeHUs] HCTUHHOCTH YTBEPKICHUS
35 O3HaKOMHTEIIFHOE  YTCHHE C  IEJIbI0
OTIpeIeTICHUS JIOXKHOCTH YTBEPKICHUS
[TorckoBOE YTEHHE C IIETBIO OINPEIEICHUS
36 |HamU4uA B TEKCTE 3ampaiimBaeMon
6 | Urenue uH(OpMAIIH OK-4
[lonckoBOe YTEHHE C IIETBIO OINpeNeIeHUs
37 |[HamWuMs  WIM  OTCYTCTBUSL B TEKCTE
3arpanBaeMoi nHpopMaIu
38 |M3yuaroliee uTeHHE C 3JICMEHTAMH aHAITN3a
19 W3ygaromee  yTeHWEe C  JJIEMEHTaMH
AHHOTHPOBaHUS
40 W3ygaromee  yTeHWEe C  JJIEMEHTaMH
COIIOCTaBJICHUS
41 W3yyaroriee 4TeHUE C BBIJCICHUEM TIIaBHBIX!
KOMITOHEHTOB COJICP)KaHUs TeKCTa
7. COAEP>XXAHUE AncumnanHbl
3a04Has popmMa 00ydeHHs
Ne
. Temsbl aucunnmimmubl | Tpynoemkocts | Jleknuu | JIP | 113 C3 CPC
1 VuebOHas JIEKCHKA 7,5 0,5 7
2 | JenoBas nekcuka 7,5 0,5 7
3 | llpodeccronanpHas
pod 7,5 0,5 7
JICKCHKA
4 | Tepmunsl (nepuHUALINAN) 7,5 0,5 7
5 | CnoBoobpa3oBaHmne 8 1 7




6 | Mectoumenus 8 1 7
7 | CreneHu cpaBHEHHUS
MIPUJIAraTeIbHbIX U 11 2 9
Hapeyui
8 | Aprukiu 8 7
9 | [Ipennoru 8 7
10 | Coro3ssl 8 7
11 | UncnurenabHbIC 1,5 0,5 1
12 | Hapeuuss much, many,
little, few, a little, 2,5 0,5 2
a few
13 | Ynorpebnenue
MECTOMMEHHI some, 2,5 0,5 2
any, no
14 | Bpemena IPYIIIbI
Indefinite 2,5 0,3 2
15 BpeMeHa TpyIIIBI 2.5 0.5 )
Continuous
16 | Bpemena Ipynibl 2.5 0.5 )
Perfect
17 | TlaccuBHBIi1 3aj10T 3 1 2
18 | CornacoBaHue BpeMeH 3 1 2
19 | Henmunsie popmbl 10 ) 9
riarosia
20 | ®pa3oBble r1aroJibl 10 1 9
21 | MoganpHBIE TJIar0JIbl 11 2 9
22 | bertoBas cdepa 8 1 7
23 | IIpoeccronanbHo-
8 1 7
nenoBas cdepa
24 | YueOHo-couuampHas
8 1 7
chepa
25 | CouuanpHO-IenoBas
8 1 7
chepa
26 | BenukobpuTanus 8 7
27 | CLIA 8 7
28 | Kanaga 8 7
29 | Beiparommuecs
JIMYHOCTH 10 1 9
AHTJIOTOBOPSIIINX CTpaH
30 | OdopmieHue AeI0BOTO 7.5 0.5 7
UChMa
31 | OdbopmieHne KOHBEpPTa 7,5 0,5 7
32 | Odopmaenue pesome,
MUChbMa-3asBIICHMS, 7.5 0.5 7
MMCbMa-yBEIOMJICHHUS,
MMChMa-3ampoca
33 | Odopmienue 7,5 0,5 7

CITykeOHOM 3amucKH,
TeneOHOTPaMMB,




MHOBECTKHU JHS

34

O3HaKOMUTENBHOE
YTEHHUE C 1IEJIbIO
oTnpeaeNneHus
HUCTUHHOCTH
YTBEPKICHHS

7,5

0,5

35

O3HaKOMUTEIILHOE
YTEHHE C LEIBI0
OTIpEICTICHHS
JIOKHOCTH
YTBEPKICHUS

7,5

0,5

36

[TouckoBoe uTeHue ¢
LEJIbIO OIIPEICIICHUS
HaJIN4Yus B TEKCTE
3ampanmBaeMon
nHbOpMaIuu

7,5

0,5

37

[TouckoBoe utenue ¢
LEJIBIO OIpeIeNICHUs
HAJIUYUS WK
OTCYTCTBUS B TEKCTE
3ampanmBaeMon
nHbOpMaIUU

7,5

0,5

38

N3yuatoiiee ureHue ¢
dJIEMEHTAMU aHaJIn3a

7,5

0,5

39

I/Isyqalomee YTCHHUC C
9JICMCHTaAMH
AHHOTHUPOBAHUA

7,5

0,5

40

N3yuaromee yreHue ¢
3JIEMEHTaMHU
COIIOCTABJICHUS

7,5

0,5

41

N3yuyaroiee yTteHue ¢
BBIICIICHUEM I'JIaBHBIX
KOMIIOHEHTOB
COJIEP/KaHuUs TEKCTa

7,5

0,5

Hroro:

288

32

256

8. CEMUHAPCKUE 3AHATUA

Y4eOHBIM IUTAaHOM HE MPEIYCMOTPEHO IMPOBEACHUE CEMHHAPCKUX 3aHATUH 110
JUCLUIIINHE.

9. MNIPAKTUYECKUE 3AHATUA

Y4eOHbIM TUIAHOM HPETyCMOTPEHO IMpPOBEICHHE

NUCLUILINHE.

PexoMeHyeMble TeMBI [UIsl POBENCHUS IPAKTUYECKHUX 3aHATHH:
NPH 3204HOI (popMe 00yUeHus:

1 VYvyeOnas jiekcuka

2 JlenoBast IeKCHKa

MPAKTUYCCKUX

o
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[IpodeccuonanbHas JIeKCHUKa
Tepmunsl (nepuHUIINN)
CnoBooOpa3oBaHue

Mecrtoumenus

CreneHu cpaBHEHUS NPHJIATATEIbHBIX H HAPSUUi
ApTUKIHN

[Ipennorn

Coro3bl

YuciurenbHbie

Hapeuus much, many, little, few, a little,
a few

Ynotpebnenne MECTOMMEHHI some, any, no
Bpemena rpynmsl Indefinite

Bpemena rpymnmer Continuous

Bpemena rpynmsl Perfect

[TaccuBHBIii 3a510T

CornacoBaHne BpeMeH

Henununsie popmel rnarona

®pa3oBble rIaroJibl

MopansHbIe T1aroisl

britoBas chepa
[IpodeccuonanbHo-m€7I0Bas chepa
YyeOHo-cormanbHas chepa
CormmanbHo-nenoBas chepa
Benmukobpurtanus

CIIA

Kanana



Brigaromuecs TMYHOCTH aHTIIOTOBOPSAIINX CTPaH

OdopmiieHre AeT0BOTO MUChMa

Odopmiierrne KOHBEpTA

Odopmitenne pe3rome, MUChbMa-3asBICHNUS, ITMChMa-yBEIOMIICHUS, TMChMa-3aIipoca

Odopmienue cnykeOHOH 3aMucKd, Telie(OHOTPAMMBI, TIOBECTKU JTHS

O3HaKOMHTEIIFHOE YTCHHE C LEJIBI0 OMMPEACIICHUA UICTUHHOCTH YTBEPKACHUA

O3HaKOMHTEIIFHOE YTSHHE C LEJIBIO OMMPEACIICHUSA JIOKHOCTH YTBCPIKICHUSA

[TouckoBoe dTeHHME C LENBIO ONpENeNeHHs HAIW4YMS B TEKCTE 3arpaninBacMoil
uHpopMauu

[TouckoBoe 4YTEeHHE C WENbI0 ONpPEACICHUS HAIWYMS WJIH OTCYTCTBUSL B TEKCTE
3arpammBaeMoi nHpopmanun

I/I3yqa10mee YTCHHUC C 3JICMCHTAMM aHaJInu3a
I/I3yqalomee YTCHHUC C 3JICMCHTAMH aHHOTHUPOBAHUSA

I/I3yqa101uee YTCHHUC C DJICMCHTAMU COIIOCTaBJICHUA

—_— A OB OW oW I W AW N W AW WWNDW =W oW oM

I/Isyqa}omee YTCHHUEC C BBIACIICHUCM I'TIAaBHBIX KOMIIOHCHTOB COACPIKAHUA TCKCTA

10. JABOPATOPHBIE PABOTbI
Y4eOHBIM MJIaHOM HE TPEAYyCMOTPEHHBI.
11. CAMOCTOSATEJIBHASA PABOTA CTYJAEHTOB

11.1. HEPEYEHb YYEBHO-METOJANYECKOI'O OBECIIEYHEHUA IJIA
CAMOCTOSITEJBHOM PABOTHI OBYYAIOIUXCS

PexomenmyroTcst crieayroniiue BUIbl CaMOCTOSTEIbHOM paOOTHI:

— TIOUCK U 00pabOTKa WHOSI3BIYHBIX MAaTEPUAIIOB TI0 33/IaHUIO MPETOoAaBaTeNs;

— BBIIIOJIHCHHUC HepeBOI{OB;

— CO3[]aHUE€ KOMITbIOTEPHBIX MPE3EHTAIIUN;

— UW3Y4YeHHE TEOPETHYECKOT0 MaTepuajga C HCIOIb30BaHUEM PEKOMEHIOBAHHOM
JUTEPATYPHI,

— IHOoAroTOBKa K 3aquy 158 BKSaMeHy B COOTBCTCTBHUH C nepequM KOHTpOJIBHLIX
BOITPOCOB JIJIs1 aTTECTAINH;

— JUAAKTUYECKOE TECTUPOBAHHUE.



B xommiekT yueOHO-METOJMUYECKOro OOECIEeYeHHsI CaMOCTOSTEIbHONH paboThl
00yJaronMxcs BXOAT:
— OLCHOYHBIC MAaTCPUAJIbI.

11.2. KYPCOBAS PABOTA
Y4eOHBIM IJIAHOM HE TPEyCMOTPEHO BBIIIOJIHEHUE KyPCOBOU PabOTHI.
11.3. KOHTPOJIbHASI PABOTA
Y4eOHBIM IJIAHOM HE TPEyCMOTPEHO BBIIOJIHEHNE KOHTPOJIBLHON paOOTHI.
12. OHEHOYHBIE MATEPHUAJIbI

12.1. Onucanue nokasaresieil M KpUTepreB OLEHNBAHUA KOMIIETEHIIUI HA Pa3JIMYHbIX
Tanax ux (popMHpPOBAHUSA, ONMCAHHE IIKAJ OLlEHUBAHUSA

Buabl 011eHOYHBIX CPEACTB, HCMOJIB3YEeMBbIX JIJIA OLIEHKH
Ne KOMIIETEHIIUI M0 JUCHHUILIMHE
Komnerenuu
1| Bonpocsl
' | Bomnpocs! pias
n IK3aMEHAIHOHHOT O TecTupoBanmne
3ayera
onJiera
1 OK-4 + (1-10 Bompocsl) + (1-3 Bompock! Ouiera) +

12.2. Onucanue KpUTEpHEB U MOKAa3aTesell OLleHUBAHUSI KOMIIETEHUMIA M ONIUCAHHE
IHIKAJ OICHUBaHUA le/l HNCIOJb30BaHUU pasnuqnmx BHU/10B OIICHOYHbBIX Cpe)]CTB

12.2.1. Bonipocs! s 3auera
IIpu oneHke 3HaHUI HA 3a4€TE YUUTHIBACTCS:
1. YpoBeHb c(hOopMUPOBAHHOCTH KOMIIETEHIIUH.
2.YpoBeHb  YCBOCHHMS  TEOPETHMUECKHMX  IOJOXKEHUM  JUCHUUIUIMHBI,  IPaBUIBHOCTH
(hOpMYITUPOBKH OCHOBHBIX MIOHATHH U 3aKOHOMEPHOCTEH.
3. YpoBeHb 3HaHMS (PaKTHUECKOTO Marepuaia B 00beMe MPOorpaMMBbl.
4. Jloruka, CTpyKTypa U TpaMOTHOCTb M3JI0KEHHS BOIIPOCA.
5. YMeHHe CBs3aTh TEOPUIO C IPAKTUKOM.
6. YMenue nenarb 0000IeHNS, BEIBOJIEI.

Ne i Onenka HIkanaa

1 OTau4HO CryaeHT 10JKeH:

- TIPOJEMOHCTPUPOBATh IIyOOKOE€ M INPOYHOE YCBOCHHE
3HAHUM POrPaMMHOIO MaTepHUaIa;

- HMCYEpIbIBAlOLIC, IOCIENOBATEIbHO, TIPAaMOTHO U
JJOI'H4€CKH CTpOfIHO H3JIOKUTh Marcpuall,

- IPOAEMOHCTPUPOBATh YMEHHSI CAMOCTOSTEIBHON PabOThI
C TEKCTOM;

- YMETb CIIeNIaTh BBIBOABI 110 U3J1ara€MOMY MaTepuaty.

2 Xopouio CryaeHT N0JKeH:

- TPOJEMOHCTPHUPOBATH JOCTATOYHO TIOJIHOE 3HAHUE
MPOTPAMMHOTO MaTepuaa;

- MPOJICMOHCTPUPOBATH 3HAHUE OCHOBHBIX TEOPETUUECKUX
MMOHSATHUH;
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- IOCTaTOYHO IIOCIIENO0BATEIbHO, TPAMOTHO M JIOTUYECKU
CTPOMHO M3J1araTh Marepualr;

- INPOJEMOHCTPUPOBATH YMEHUE OpPUEHTHUPOBATHCS B
TEKCTE;

- YMeTh cIenaTh A0CTAaTOYHO OOOCHOBAHHBIE BBIBOJIBI IO
U3JIaraeMOMy Marepualty.

Y 10BIETBOPUTEIIBLHO

CryaeHT NOoJDKeH:

- TMPOAEMOHCTPHUPOBATH OOIIee 3HAHHWE HU3YyYaeMOro
Marepuana;

- TOKa3aTh oOIlee BIAJCHHE MOHATUWHBIM anmapaToM
JYCIIUILINHEIL,

- yMeTh CTPOUTH OTBET B COOTBETCTBUU CO CTPYKTYpOH
M3JIaraeMoro BOMpOCa.

HeynosnerBopurensHo

CTyneHT 1eMOHCTPUPYET:

- HE3HaHME 3HAUYUTEIbHOM YacCTU  MHPOTPaAaMMHOIO
Marepuaia,

- OTCYTCTBHE BJIAJCHUA IOHATUNHBIM  alapaToM
JUCLUILINHBL;

- CYILIECTBEHHBIE OLIMOKM MpPH HU3JIO0XKEHUH Yy4eOHOro
Marepuaia,

- HEyMEHHE CTPOUTH OTBET B COOTBETCTBUU CO CTPYKTYpPOM
U3JIaraeMoro BOIIpOCa;

- HEyMEHUE JIeJIaTh BHIBOJII 110 U3J1araeMOMYy MaTepHally.

12.2.2. Bonipochl 3k3aMEeHAIlHOHHOI0 OujeTa

HpI/I OLICHKE 3HaHUM Ha DK3aMEHE YUUTBIBACTCA:

1. YpoBeHb c(hOpMHUPOBAHHOCTU KOMIICTCHITHH.

2.YpoBE€Hb  YCBOCHHMS  TEOPETHUECKUX  TMOJIOKEHUM  JAUCHUIUIMHBL,  MPABHIBHOCTD
(GhOpMYITUPOBKH OCHOBHBIX MIOHATHH U 3aKOHOMEPHOCTEH.

3. YpoBeHb 3HaHUS (HAKTUIECKOTO Marepraia B 00beMe MPOrpaMMEl.

4. Jloruka, CTpyKTypa ¥ TpPaMOTHOCTb U3JIOKEHUS BOIpOca.

5. YMeHHe CBs3aTh TEOPUIO C IPAKTUKOM.

6. YMenue nenarb 00001eHNS, BEIBOJIEI.

Ne i

Onenka

HIkanaa

1

O1in4HO

CryaeHT 10JKeH:

- TIPOJEMOHCTPUPOBATh IIyOOKOE€ M INPOYHOE YCBOCHHE
3HAHUM NPOrPaMMHOIO MaTepHUaIa;

- HMCYEpIbIBAlOLIC, IOCIEN0BATEIbHO, TIPAMOTHO U
JJOI'H4€CKH CTpOfIHO H3JIOKUTb Marcpuall,

- IPOAEMOHCTPUPOBATh YMEHHSI CAMOCTOSTEIBHON PabOThI
C TEKCTOM;

- YMETb CIIeNIaTh BBIBOABI 110 U3J1ara€MOMY MaTepualy.

Xopomo

CryaeHT N0JKeH:

- NPOAEMOHCTPUPOBATH JOCTATOYHO IIOJHOE 3HAHHUE
IIPOrpaMMHOI0 Marepuaa;

- IPOJIEMOHCTPUPOBATh 3HAHHE OCHOBHBIX TEOPETHUYECKHUX
MMOHSATHUH;

- JIOCTaTOYHO IOCJIEN0BATEIbHO, TPAMOTHO M JIOTUYECKU
CTPOMHO U3JIaraTb Marepual;
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- TNPOJEMOHCTPUPOBATH YMEHUE OpPUEHTHUPOBATHCS B
TEKCTE;

- YMeTh cIenaTh AOCTAaTOYHO OOOCHOBAHHBIE BBIBOJIBI IO
U3JIaraeMOMy Marepualty.

3 Y 10BIETBOPUTETHHO CryaeHT NOoJDKEeH:
- TPOJEMOHCTPUPOBATh OOIIee 3HAHHE HW3Y4aeMOro
Marepuaa,
- TOKa3zaTh oOIlee BIAJCHUE MOHATUIHBIM amiaparoM
JUCIHMIIINHBI;

- YMeTb CTPOMTH OTBET B COOTBETCTBUHM CO CTPYKTYpOH
U371araeMoro Bompoca.

4 HeynosnersopurensHo | CTyIeHT I€MOHCTPUPYET:
- HE3HaHME 3HAUYUTEIbHOM YaCTU  MPOTPaAMMHOIO
Marepuaia,
- OTCYTCTBHE BJIAJCHUA IOHATUHHBIM  alapaToM
JUCLUILINHBL;
- CYILIECTBEHHBbIE OLIMOKM MpPH HU3JIO0XKEHUH Yy4eOHOro
Marepuaia,

- HEyMEHHE CTPOUTh OTBET B COOTBETCTBUU CO CTPYKTYpOH
M3JIaraeMoro BOIIpOCa;
- HEYMEHUE JeJIaTh BBIBOJIBI 10 U3JIAra€MOMY MaTepHay.

12.2.3. TectupoBanue

Ne Ounenka Hikana

1 OTIUYHO KonnuecTBo BepHbIX 0TBETOB B MHTEpBasie: 71-100%
2 Xopolo KonuyecTBO BEpHBIX OTBETOB B HHTEpBaJie: S6-70%
3 Y 10BJIETBOPUTEIIHLHO KonunyecTBo BepHBIX 0TBETOB B MHTEpBasie: 41-55%
4 HeynosnersopurenbHo | KonnuectBo BepHbIXx 0TBETOB B HHTepBasie: 0-40%

5 3auTeHo KonunyecTBo BepHbIX 0TBETOB B MHTEepBasie: 41-100%
6 He 3auteno KonunuecTtBo BepHbIX 0TBeTOB B MHTEpBasie: 0-40%

12.3. TunoBbie KOHTPOJIbHbIE 32IaHUS HEOOXOAMMBbIe /1JIsl OLeHKH 3HAHWH, YMEHUid,
HABBIKOB U (MJIM) ONBITA 1EATEIbHOCTH

12.3.1. Bonpocsl a5 3auera

1. TlpuBeaute mpuMepsl y4eOHOH, AETOBOI JEKCHKH, MPO(ECCHOHAIBHOW JIEKCUKU TI0
BaIeMy npoduTto

2. OxapakTepHu3yiTe OCHOBHBIE CIIOBOOOpa3oBaTenbHbIe MoJienu. [IpuBenuTe mpuMepsl.

3. HazoBute u3BecTHbIC BaM TUIIBI MecToUMeHUH. [IpuBenuTe npumMepsl Mo Kaxa0My THUITY.
4. OxapakTepu3yiTe CTEIIEHU CPaBHEHUS IIPUJIAraTeIbHbIX U Hapeuuil.

5. JlaliTe XapakTEpUCTUKY BCEM CYLIESCTBYIOUIMM APTUKIISIM AHIJIMHUCKOrO si3biKa. KakoBbI
NpaBUiIa UX yIOTPEOICHHUS.

6. OOBscHHTE NMpaBUiIa yIOTPEOJICHUS I1arojoB Bo BpeMeHax rpynisl Indefinite.

7. OOBsicHUTE MpaBUIIa YIOTPEOICHHUS TIarojoB BO BpeMeHax rpynmsl Continuous.

8. OObsacHUTE MpaBuiia ynoTpedieHus IIaroyioB Bo BpeMeHax rpymnmsl Perfect.

9. OxapakrepusyiiTe U3BECTHBIC BaM HEJIUYHbBIE (POPMBI II1arona.

10. Oxapakrepusyiite (ppa3oBbI€ I1aroibl.

12.3.2. [IpumepHasi CTPYKTYpa IK3aMeHALMOHHOT0 OnJjieTa
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1. TlpouutaTs M mepeBecTH TeKCT NpodeccHoHanbHOU TemaTuku. COCTaBUTh KPaTKYIO
AHHOTAIIMIO K TEKCTY.

2. BBIOIHUTE FpaMMaTHYECKOE 3aaHuE.
(MepeveHb n3y4YeHHbIX KOHCTPYKLNIA:

a) CrnoBoobOpa3oBaTeIbHbIE MOICITH
b) Mecronmenust

C) CreneHu cpaBHEHUS NpUIaraTeybHbIX U
Hapeuui

d) ApTUKIH

e) [Ipennoru

f) Coro35l

g) ['maromn u ero hopmsr

h) Hennunbie popmel riarona

1) ®dpa3oBbI€ II1ar0NbI

1) MopasnbHbI€ TJ1aroJibl)

3. TlobGecemoBath ¢ mpemnoaaBaTesieM IO 33aJIaHHON TeMe Ha aHTJIMHCKOM SI3bIKE.
(ITpumepHbIe TeMBbI 17151 Oeceabl:

a) The UK.

b) The USA.

¢) Russian Federation.

d) My native town.

e) About myself).

12.3.3. [IpumepHoOe conep:kaHue TECTOBBIX MAaTEPUAJIOB

JleMOHCTpallMOHHBIN BapUaHT TeCTa

3aoanue 1
3anonnume nponyck: Her current interest was and development, but she has changed
fields.

reputation

resistance

residence

research

3aoanue 2
3anonnume nponyck: Let’s stop at this restaurant for a quick
walk
menu
meal
smile

3aoanue 3
3anonnume nponyck: The animals and plants that are commodities in international trade
must also be protected through international

Consumers

Agreements

Purchases

Needs
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3aoanue 4
3anonnume nponyck: is the activity or result of distributing or disposing persons or
things properly or methodically.

Board

Committee

Council

Organization

3aoanue 5
3anonnume nponyck: A shorter, more meeting leaves time for work.
productivity
productive
production
productiveness

3adanue 6
3anonnume nponyck: It was a good idea of to go swimming this afternoon.
your
yours
you
yourself

3aoanue 7
3anonnume nponyck: The grass there was much than on the upper field.
long
the longest
more long
longer

3adanue 8
3anonnume nponyck: The oldest living tree in the world grows in California.
an
the
a
HYJIEBOIl apTHKJIb

3aoanue 9
3anonnume nponyck: The Pyramids were built people who lived a long time ago.
with
after
of
by

3aoanue 10
3anonnume nponyck: He thought the train arrived at 6.15.
that
if
but
as
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3aoanue 11
Kaxk no-anrnuiicku 3anucatb Bpems: 10.30 Beuepa?
half past ten p.m.
half past ten a.m.
ten and a half a.m.
ten thirty in the morning

3aoanue 12
3anonnume nponyck: Let's stay here ... longer. I like it here.
a little
little
a few
few

3aoanue 13
3anonnume nponyck: Open the door. ... is knocking.
Somebody
Nobody
Anybody
Something

3aoanue 14
Packpoiime cxooku, ynompeonas 2nazon ¢ Present Indefinite: 1 (not to read) books in the
morning.

do not read

does not read

not read

read not

3aoanue 15
Ilocmpoitme ompuyamenvuyio hopmy npeonoxcenusn: My son is going to school now.

My son is not going to school now.
My son not is going to school now.
My son is going not to school now.
My son is going to school not now.

3aoanue 16
3anoanume nponyck: Do you want a sandwich? - No, thanks. I just lunch.
was having
had had
have had
am having
3aoanue 17

Packpoitme ckooxku u evioepume npasunvuyio gopmy enazona: All the mistakes (to check)
tomorrow.

will be checked

shall be checked

be checked

will check
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3aoanue 18
Ynompeoume 2nazon 6 ckookax 6 coomeemcmeuu ¢ NPAGUNOM CO21ACOBAHUA 8pemen: She
saw that he (to be) ill.

was

were

would be

is

3aoanue 19
3anoanume nponyck: Make him louder.
to speak
speak
speaking
having been spoken

3aoanue 20
3anonnume nponyck: 1 really should to my homework.
get down
get
get out
get in

3aoanue 21
3anonnume nponyck: Your face seems familiar to me. We have met somewhere.
need
should
must
ought

3aoanue 22
Buvioepume pennuxy, naubonee coomeemcmeyrowyro cumyayuu oougenus: In the street:
“ ” — “It’s half past seven.”

What time is it?

Hey! What’s the time?

Excuse me, what time is it now?

Can you tell me the time?

3aoanue 23
Buvioepume pennuxy, naubonee coomseemcmeyrouiyro cumyauuu oougenus: Shop assistant:
“Can I help you?” — Customer: ”

Fine.

No, that's not necessary.

Oh, good. I'm so glad to have met you.

No, it’s all right, thanks, I’m just looking.

3aoanue 24
Buvioepume pennuxy, naubonee coomseemcmeyrouiyro cumyauuu oouenua: Student:
«“ ” — Teacher: “Yes, you may.”

May I leave the room?
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May I go out?
Can I leave the room?
Must I go out?

3aoanue 25
Buvioepume pennuky, naubonee coomeemcmeyrouyro cumyauuu oouwienusn: Visitor “My
name is Peter Chester. I have an appointment with Claude du Perron?” — Secretary:

(13 2

Could you hold on a minute please, I’ll just see if he is available?
He is not available now.

He is out and I don’t know when he will return.

He is a very busy person.

3aoanue 26
3anoanume nponyck: The United Kingdom of Great Britain and Northern Ireland consists of
five parts
four parts
two parts
three parts

3aoanue 27
How many stripes are there on the US flag?
13
17
20
31

3aoanue 28
3anonnume nponyck: French is an official language in
India
New Zealand
Sweden
Canada

3aoanue 29
3anonnume nponyck: Bill Gates is a founder of
the first entertainment theme park
the Metropolitan Museum
the largest automobile corporation
the Microsoft Corporation

3aoanue 30
Pacnonoxcume uacmu 0e108020 nucCbMa 8 NPAGUILHOM NOPAJKe:

1) Thank you for your letter. I am afraid that we have a problem with your order.
Unfortunately, the manufacturers cannot supply it until November. Would you prefer
us to supply a substitute, or would you rather wait until the original parts are again
available?

2) I look forward to hearing from you. Yours sincerely, Simon Tramp Sales Manager 3)
Dear Mr Sawyer,
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4) 6 Pine Estate, Bedford Road, Bristol, UB28 12BP Telephone 9036 174369 Fax 9036
36924 6 August 2005
5) James Sawyer, Sales Manager, Electro Ltd, Perry Road Estate, Oxbridge UN54 42KF.
1,2,3,4,5
4,5,3,1,2
3,45,1,2
2,4,3,1,5

3aoanue 31
Coomnecume ungopmayuio noo onpedesieHHbIM HOMEPOM HA KOHEEepme ¢ meM, Ymo OHA
obo3nauaem.
National Organization of Retired Persons
Freeport High School
(1) Freeport, (2) Vermont 66621
(3) Mrs. Iva Stravinsky
Attorney-at-Law
(4) Law Agency
200 (5) Center Street
Freeport,(6) Vermont 66621
(Dthe ZIP Code in the return address; (2)the addressee; (3)the addressee’s company
name; (4)the street name in the mailing address; (5)the ZIP Code in the mailing address;
(6)the town the letter comes from
(1)the addressee; (2)the addressee’s company name; (3)the street name in the mailing
address; (4)the ZIP Code in the mailing address; (S)the town the letter comes from; (6)the
ZIP Code in the return address
(Dthe ZIP Code in the mailing address; (2)the town the letter comes from; (3)the ZIP
Code in the return address; (4)the addressee; (S)the addressee’s company name; (6)the street
name in the mailing address
(1)the town the letter comes from; (2)the ZIP Code in the return address; (3)the
addressee; (4)the addressee’s company name; (5)the street name in the mailing address;
(6)the ZIP Code in the mailing address

3aoanue 32
Kakoit 3mo 6uo ookymenma?
Name: Susanna J.Pattrick
Home address: 1 The Lane Liverpool M16 2PT
Date of birth: 22 March 1979
Place of birth: Liverpool
Nationality: British
Marital status: Single
Education: Stonebroom Comprehensive School West Park Liverpool September
1990-July 1995
Qualifications: July 1995 GCSE Mathematics (B)English (C)Business Studies
(A)French (C)Art and Design (D)
Objective: A traineeship in trading
Work experience: Work on a market stall on Saturday
Interest & activities: Swimming. Reading. Horse riding
Contract
Memo
Cv
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Letter of enquiry / request

3aoanue 33

Buvioepume sapuanm 0131 noOCmanoéKu 108 0714 3an0JaHEHUs RPONYCKO8 makx, 4moovl oH
ompax)can 0cod6eHHOCmU 0POPMAEHUA CYHCEOHOU 3ANUCKU:

To: Secretarial Supervisor

? : Claire McElroy
?) : Demonstration of new office equipment
The (?) of Smart Equipment will visit us on 28 April to demonstrate their new

computer and fax-machine which you are sure to be interested in. Please arrange the time to
meet him so that all your staff could be present.

(?)
From; Subject; Sales Manager; C.M.
Subject; From; C.M.; Sales Manager
From; Subject; Sales Manager; C.M.
C.M.; From; Subject; Sales Manager
3aoanue 34
Ilpouumaiime mexcm u 6blNOIHUME 3a0anus

TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Onpeodenume, A613aemca 1u ymeeprHcoeHue:
Much research activity in educational psychology has focused on developing theories of self-
regulated learning and metacognition.

JIOXKHBIM

HCTHHHBIM

HEJIOTUYIHBIM
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B TEKCTE HET MHPOPMALIUU

3aoanue 35
Ilpouumaiime mexcm u eblnoaHUME 3A0AHUA
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Onpeodenume, A613aemca 1u ymeeprHcoeHue:
Most firms set up special courses for professional training of their staff.
JIOYKHBIM
WUCTHHHBIM
HEJIOTHYHBIM
B TEKCTE HET MH(POpMAIIUU

3aoanue 36
Ilpouumaiime mekcm u évlnonnume 3a0aHUA
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
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rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Onpeodenume, A61aemca 1u ymeeprcoeHue:
There are firms which consider it necessary for their young managers to acquire international
experience.

JIOKHBIM

UCTHHHBIM

HEJIOTMYHBIM

B TEKCTe HeT HHpopMauuu

3aoanue 37
Ilpouumaiime mekcm u évinonnume 3a0anHUA
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.
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Onpeoenume, aenaemcs au ymeepicoeHue:
Only international experience in management can help office workers to get a promotion.
JIOKHBIM
UCTUHHBIM
HEJIOTUYHBIM
B TeKcTe HeT HHGopManuu

3aoanue 38
Ilpouumaiime mexcm u 8bINOJIHUmME 3a0anusn
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Ykarcume, kaxoit wacmu mexcma (1, 2, 3) coomeemcmeyem cnedyrwouias ungopmayus:
New functional duties and responsibilities laid upon managers help firms to discover their
potentials.

1

2

3

3aoanue 39
Ilpouumaiime mekcm u évlnonnume 3a0aHUA
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
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ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Ykaxcume, kaxou uacmu mexcma (1, 2, 3) coomeemcmeyem cneoyrouwiana ungpopmayus:
Any young manager is supposed to learn all he can about the company he is working for.

1

2

3

3aoanue 40
IHpouumaiime mekcm u évlnonnume 3a0aHUA
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
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tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Omeembvme na éonpoc: What are the main sources of professional training and development
for young managers?

Post-graduate course.

Socialization into the practices of the organization and job rotation.

Working for various international companies.

University education.

3aoanue 41
Ilpouumaiime mexcm u 8bINOJIHUmME 3a0anusn
TRAINING AND PROMOTION

1. In all industrialized countries managers are typically recruited from university or
postsecondary technical-school graduates. It is becoming rare for blue-collar workers without
a college or technical school degree to rise beyond the level of first-line supervision into the
ranks of higher management. As few graduates fresh out of a university or technical school
have the experience necessary to assume broad-based or high-level managerial
responsibilities, most organizations invest heavily in systematic management training and
development efforts.

2. An initial part of the training involves socialization into the practices, values, and culture of
the organization. Another source of training and development lies in the career paths and job
rotation policies of the firm. A large multinational firm devised a 10-year management
development plan for all its junior managers, assuming that within those 10 years the manager
would change jobs at least five times. Each job change was expected to expose the junior
manager to a different functional area, such as marketing, finance, technology or product
development, and manufacturing and increase the number of people the manager supervised
or the level of responsibility. This firm, like an increasing number of others, attempted to
include international experience in the career path, especially for those young managers
targeted early in their careers as having the potential to rise to the level of senior management.
3. Researchers have shown that managerial career patterns can be predicted quite accurately
by the results of these early promotional outcomes. Some have used the analogy of a
tournament to describe the process, in which “losing” at any step along the way significantly
reduces one’s chance of “winning” — that is, getting to the top of an organization or
profession. Thus, a failure to get a promotion one expects often is a signal for the manager to
look for opportunities in another organization.

Onpedenume 0CHOBHYIO UOel) MeKCma
Variety of managerial duties and responsibilities.
Professional growth of managers and upgrading.
University education as a precondition for professional career.
Predictions of managerial career patterns.

12.4. MeToan4ueckue MaTepuaJibl, onpeae/siiomue npoueaypbl OieHUBAHUS 3HAHUM,
YMeHUii, HABbIKOB U (MJIM) ONBITA eATeJIbHOCTH.
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1. MHCTpYKIUS 1O MPOBEACHUIO TECTHPOBAHUSA (JIOCTYNHA B y4eOHBIX KaOWHETax C
KOMIThIOTEPHOM TEXHUKOW W HA CAalTE MHCTUTYTA).

2. JleMOHCTpalMOHHBIE BAaPHAHTHI KOMIBIOTEPHOTO TECTUPOBAHHSA (IJOCTYIHBI BO
BHYTpeHHEHl HMH(OpPMAIIMOHHOW CeTH By3a, B Y4YeOHbIX KaOWHETaX C KOMIIbIOTEPHOM
TEXHUKOM, Ha MPOMUIBHBIX Kadeapax, B ONOIMOTEKE U HA CaliTe HHCTUTYTA).

13. IEPEYEHb YYEBHOM JIUTEPATYPBI U PECYPCOB CETU UHTEPHET
13.1. OCHOBHAS# YYEBHASA JIMTEPATYPA

1. bonuna, M. B. Aurmiickuii si3bIk i1 OakanaBpoB. Y. 1 : yue6HOE mocooue / M. B.
bonuna. — CapatoB : By3oBckoe oOpaszoBanue, 2022. — 308 ¢. — ISBN 978-5-4487-0809-1
(4. 1), 978-5-4487-0810-7. — Tekcrt : anmexkTponHsbIi // LludpoBoii oOpazoBaTeabHBIN pecypc
IPR SMART : [caiiT]. — URL: https://www.iprbookshop.ru/116760.html

2. Ilysenko, U. H. Aarnuiickuii si3eik = English : yueOnoe nmocobue / U. H. Ily3enko,
E. B. Bolitumentok. — MuHck : Beimiimas mkona, 2021. — 368 ¢. — ISBN 978-985-06-
3335-4. — Tekct : anektponnbii // LludpoBoit o6pazoBarensHbiii pecypc IPR SMART :
[catiT]. — URL: https://www.iprbookshop.ru/119962.html

13.2. JOITOJIHUTEJIbHASA YYEBHAS JIUTEPATYPA

3. boormna M.B. Axrmwmiickuii s3pik. baszoBerii kypc = English. Basic course
[DnexkTponHBIN pecypc]: yueOHoe mocooue/ bonmmra M.B.— Caparos: Ai [lu Op Menua,
2017— 275 c— Pexum pgocryma: http://www.iprbookshop.ru/66630.html.— DBbC
«IPRbooks»

4. Buuyro B.H. IlpakTukym 0o aHIIIMICKOMY SI3bIKY [DJIEKTpPOHHBIN pecypc:
npaktukyMm s CITO/ Buuyros B.H., Kpacnoa T.l1.—Caparos: IIpodobpazoBanue, 2017.
— 114 ¢.— Pexum nocryna: http://www.iprbookshop.ru/66639.html.— 3BC «IPRbooks»

13.3. PECYPCBI CETU UHTEPHET

1.bubnmorexka MHOCTPAaHHBIX SA3BIKOB - In-yaz-book.ru
2.bubnuroreka yueOHMKOB MHOCTPAHHBIX S3BIKOB - http://www.senglish.narod.ru
3. OBC «IPRbooks»

14. METOANYECKUE YKA3AHUA JJI1 OBYYAIOIIIUXCSA
11O OCBOEHMIO JTNCHUIIJIMHBI

OcBoenne aucuuiuinHbl «VHOCTpaHHBIA S3BIK» A CTYJEHTOB, OOYYaIOIIMXCS IO
HanpasieHuto noArotoBku 38.03.01 DxoHomuka (kBaimpuKanus (CTENeHb) «OakamaBpy),
OCYILECTBIIICTCS] B BHJIE MPAKTUUECKUX 3aHATHUI, B XOJ€ CaMOCTOSITENbHON paboThl. B xone
CaMOCTOSITENILHON pabOTHl CTYJIEHTHI JOJDKHBI M3YyYUTh YYCOHUKH M y4eOHO-METOIHMUYECKUE
1ocoOusi, MOArOTOBUTHCS K OTBETAM Ha KOHTPOJIbHBIE BOIPOCHI X TECTOBBIE 3a/1aHUSL.

Hucnurnnuna «HOCTpaHHBIN A3bIK» BKIIOYaeT 41 temy.

Jlekmmsa - ¢opma oOyueHHMs CTYAEHTOB, MpH KOTOpPOH mpenojaBaTeib
MOCJIEIOBATEIBHO U3JIaraeT OCHOBHOM MaTepHall TEMbI Y4€OHOU TUCIUILIHHEI.

B BbicieM y4eOHOM 3aBEJCHUHU JIEKLUS SBISIETCS BaXHOM (opmoil ydeOHOro
nporecca. Ha JeKiun CTyJeHTHI MOMy4YaroT MIyOOKHMEe W Pa3sHOCTOPOHHME 3HAHMA. JIekius
CIIOCOOCTBYET PAa3BUTUIO TBOPUYECKUX CIIOCOOHOCTEH, (hopMUpPYET HIEHHYIO0 YOEKIECHHOCTD,
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MO3BOJISIET YCTaHABIMBATh CBS3b Y4YeOHOrO Marepuana ¢ MPOU3BOJICTBOM, HOBEHIIUMHU
Hay4YHbIMU JOCTHDKEHHSIMHU. Mcxons M3 3TOro, MOYKHO BBIJIEIUTH HECKOJIBKO OCHOBHBIX
(GYHKIMH, KOTOpBIE [OJDKHA OCYIIECTBIIATH BY30BCKas JIGKIUS — 3TO HH(OpMaTHBHAS,
OPUEHTHUPYIOLIAsl U CTUMYJIMPYIOLIAs, METOI0JIOTHYECKas, Pa3BUBAIOILAs U BOCIIUTHIBAIOILAS.

Jlexiuu MOTYT OBITH BBOJHBIMH, 0O30pHBIMH, TEMAaTUYECKUMH (JIEKLIMU 110 U3YUEHHUIO
HOBOT'0 MaTepuasa), UTOTOBBIMHU.

BBoaHbIE JIEKIMM TOTOBST CTYJIEHTAa K BOCHPHUSATHIO JAaHHOW AMCLUUIUIMHBI WU
paznena. OHM [OJDKHBI BBI3BIBATh HHTEPEC K MPEAMETY, JaBaTh O HEM LEJIOCTHOE
npenacraBieHue. Ha BBOJHOM JEKIMU WM3/1araroTcs LN, 3aJa4d Kypca, €ro aKTyalbHOCTb,
MIPaKTUYECKAsl 3HAYMMOCTb, METO/Ibl HAYYHOI'O UCCIIEIOBAHUS U T.1.

TemaTuueckue JEKIUH IOCBSIIEHBI TIIYOOKO OCMBICICHHOMY UM METOJUYECKH
MIOATOTOBJICHHOMY CUCTEMATUYECKOMY M3JI0KEHUIO COJAEPKAHMS Kypca.

OcHOBHBIE HJEU U BBIBOABI MO KYpCYy, BBIBOABI O JOCTHKEHHUH I1OCTABJICHHBIX
y4eOHBIX IIeJIel COAEPKUT 3aKITIOUUTENbHAS, HTOrOBas JEKIUS.

Ha 0030pHBIX JIEKIHUAX pacCMaTPUBAIOTCS HAUOOJIEe CIOKHBIC, MPOOIEMHBIE BOTPOCHI
Kypca. 37ecCbh MOTYT pa3OuparbCs TUIMHMYHBIE OIIMOKU CTYACHTOB, M3JIaraTbCsi BOIPOCHI B
OTIpEICTICHHON JIOTHYECKOM CBSI3U, HOBEHUIITNE TOCTIKEHUST (DU3UKH B IAHHOUW OOJIACTH.

Ilocse mpocaymmBaHusl JEKIUHM CTYJIEHT JOJDKEH NpopadoTaTh M OCMBICIUTH
MOJYYeHHBIH MaTepuan. B 3Tom, ka3anoch Obl, U 3aKJIIOYAETCS €0 CaMOCTOATENIbHAs padorTa.
OpaHako MOArOTOBKA K CAMOCTOSITENILHOM paboTe HaJ JIeKIMEH JOJIKHA HAYMHATHCS Ha CaMOM
JEKUMU. YMEHHuE CIylllaTh, TBOPYECKM BOCIHPHUHHUMATh M3J1araéMblii MaTepuanl — 3TO
HEOoOXOUMOE YCJIOBHE [JJsi ero mnoHuMaHus. Hampumep, MOXHO cCibIIIaTh, Kak
pa3roBapuBarOT COCEM 10 NAapTe, HO HE CIIYIIATh UX.

CymiectByeT n30HpaTeNbHOCTh, BHUMaHUS. CTpemiieHHe BHUMATENbHO CIYyIIaTh BCe
HepeasibHO. BHUMaTenpHOE citymmanue TpedyeT YMCTBEHHOTO HAIPSKEHHS, BOJIEBBIX YCHUIIHA.
HeoOxoaumMo UCKIIOYUTH HPUYUHBI, KOTOpPbIE Memllald Obl yCTaHOBJICHHUIO KOHTAaKTa C
JIEKTOPOM: OTBJICYbCS OT MOCTOPOHHUX 3a00T, OTOPOCUTH IMOCIICHIHBIE BBIBOABI O TOM, YTO
JIEKIIMsI HE IPUHECET HUYEro HOBOT'O U LIEHHOTO U HE 3aCy’KUBACT BHUMAHUS U T.II.

B npouecce 1eKIMOHHOIO 3aHATHS CTYIEHT JOJDKEH BBIJENATH BaKHbIE MOMEHTHI,
BBIBOJIbl, AHAJIM3UPOBATh OCHOBHBIE IOJIOXKEHUSA. Eciaum npu U3I0KEeHHM MaTepuaa
npernojaBaTeyeM COo3JaHa MpoOJieMHasi CUTYyalusl, IBITAaTbCs MpeayraiaTh AAJbHEUIIHNA X0
paccyxaeHuid. DTO CIOCOOCTBYET JydllleMy YCBOCHHIO MaTepuaja JeKIUH U o0jerdaet
3aIIOMUHAHKUE OT/AEIbHBIX BBIBOJIOB.

HenoctatoyHo TONBKO caymiate JEKUHO. BO3MOXHOCTM mHamsATH YeIOBEKa He
yHuBepcanbHbl. Kak Obl BHMMATE€NbHO CTYACHT HE CIyIIal JIEKIHI0, OOoNblIas 4YacTb
nH(bOpMaIMU BCKOPE MOCIe BOCIPUATHS OyIeT 3a0bITa.

U3 storo ciemyer, yTo A Oojiee MPOYHOTO YCBOCHUS 3HAHUH JICKLIUIO HEOOXOIUMO
KOHCHEKTUpoBaTh. KOHCHEKT nekuuid JomKeH ObITh B OTHeNbHONM TeTpaau. He Hamo
CTPEMUTHCS MOAPOOHO CIOBO B CJIOBO 3aIMCHIBaTh BCHO JIEKLUIO. KOHCIEKTHpYITE TOJIBKO
camoe Ba)XHOE B paccMaTpuBaeMoM mnaparpade.

Crapaiitech OTQUIBTPOBBIBATh M CXKHMAaTh MOJaBaeMblii MaTepuai. boiee moapoOHO
3aMKChIBaiiTe OCHOBHYIO MH(OPMAIIMIO M KPATKO — JIONOJHUTENbHYI0. Hayunrech B mpoiiecce
JeKIMM Pa30MBaTh TEKCT HAa CMBICIOBBIC YacTH M 3aMEHATh HUX COJEp)KaHHE KOPOTKHMHU
dpazamu u popmynrpoBkaMu. He Hy»HO MPOCUTH JIEKTOPA HECKOJIBKO pa3 MOBTOPSATH OJHY U
Ty e (pasy uig TOro, 4yToObl ycreTh 3anmucarh. [10 BO3MOXXHOCTH 3aIMCH BEAUTE CBOUMHU
clioBaMu, cBoUMHU (popmyiaupoBkamu. JIekius He AODKHA MpeBpalaThCcsli B CBOCOOPA3HBIN
ypOoK-AUKTaHT. CTyI€HT B 3TOM CJly4ae HE YUUTCS MBICIIUTh M aHAIU3UPOBATh YCIIBIIIAHHOE.
Jlexuums nist Hero npeBpamniaeTcsl B MEXaHU4EeCKUH MpoLiece.

Terpane U1 KOHCIIEKTa JIEKIMHA Takke TpeOyeT ocoboro BHMMaHUs. Ee HyXHO
caenatb yYJIOOHOM, MPakTUYHOM U TIOJE3HOM, Belb HMEHHO OHAa SBJISETCS OCHOBHBIM
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WH(GOPMATUBHBIM UCTOYHUKOM IIPHU TOJTOTOBKE K PA3TUYHBIM OTYETHBIM 3aHATHUSM, 3a4eTaM,
sk3ameHaM. KoneuHo, odopmiieHHE JIEKIIMOHHOW TeTpaaum — OJTO Jelo BKkyca. Ho
1[eIecO00pa3HO OTACIUTh IOJIS, T/Ie CTYICHT MOT OBl W3JIOKUTh CBOHM MBICIH, BOIIPOCHI,
MOSIBUBIIMECST B X0J€ JIKIWU. [lojIe3HO OJHY W3 CTpaHMIl OCTaBJIATH CBOOOaHOW. OHa
noTpedyeTcsl TOTOM, IMPH CaMOCTOATEIbHOW mmoaroroBke. Croja MOXXHO OyAeT 3aHecTd
JIOTIOJTHUTEBHYI0 WH(MOpPMAIMIO 1O JAaHHOW TeMe, TMOJYYCHHYI0 M3 JIPYTUX HCTOYHUKOB:
PUCYHKH, CXEMBI ¥ Tpa(UKH, IIUTATHI U OMOTpaduy BELIAIOIMINXCS YICHBIX U T.JI.

Taxum 06pa3om, Ha JIGKITUU CTYJICHT JOJKEH COBMECTUTH JIBAa MOMEHTA: BHUMATEIbHO
CIymaTh JIEKTOpa, NPHUKIAAbIBas MaKCUMyM YCWIMWA JJii TOHHMMAaHHS U3JIaraeMoro
Marepualia i OJJTHOBPEMEHHO BECTH €TI0 OCMBICIICHHYIO 3aIUCh.

Koneuno, 310 He npocTo. B 3TOM ciyudae momoraer cucteMa COKpalieH!u U yCIOBHBIX
o6o3Hauenmit. CokpamiaiiTe IMHHBIE cioBa. [lpuaymaiiTe ompeneiacHHbIE 3HAUYKH,
3aMEHSIOIINE CIIOBA, HAMOOJIeE YaCcTO MPUMEHIEMBIE JICKTOPOM.

Ucnonp3yiiTe cTreHorpaduyueckre 3HAKH IS COKpAIEHUS CJIOB WM LEIbiX (pas,
IMPOKO TpuMeHsiTe ab0peBmarypy. Ho criemyer mpemoctepedb OT Ype3MEpPHOTO
yIoTpeOIeHUS COKpalleHUH. ITO MOXKET MPUBECTH K TOMY, YTO TEKCT JICKIIUU OKaKETCS
TPYJIHO YUTAEMbIM U BBI30BET HEKEJAaHUE PAOOTHI C HUM.

[IpocnymianHplid  MaTepuan JIGKIMU CTYJIEHT JOJDKEeH mpopadorath. Hackoibko
3¢ (HEKTUBHO OH ITO CJENAET, 3aBUCHT M MPOYHOCTh YCBOCHUSI 3HAHUMN, W, COOTBETCTBEHHO,
KaueCTBO BOCIIPHUATHS MPEACTOSAIICH JEKIIMK, TaK KaKk OH 0OoJiee IeJeHaNpaBiIeHHO OyaeT eé
CIIylIaTh.

OnbIT MOKAa3bIBAET, YTO TOJBKO MHOIOpa3oBas, IJIaHOMEpHAas W IieJICHaIpaBiCHHAS
0o0paboTka JIEKIIMOHHOTO MaTepuana o0OecleyrBaeT ero HaJAeKHOE 3aKpeIUICHHE B
JIOJITOBPEMEHHOM TaMsITH 4esioBeKa. IIpencecCMOHHBI MITYypM HENPOAYKTHUBEH, MaTepuail
3alOMHUHAETCST HEeHaaoJiro. Heobxoaum crucreMaTuyeckuil TpyJl B TE€UEHUE BCEro CEMECTpa.
[ToBTOpEeHKME HYXHO pa3HOOOPa3uTh. [Ipu MEpBOM MOBTOPEHHUH M3Y4alOTCs Bce maparpadbl u
ab3arpl, MPU BTOPOM, BO3MOXKHO, OyJIET JIOCTaTOYHO PACCMOTPETHh TOJBKO OTACIbHBIC
naparpadsl, a B JaIbHEHIIIEM JIUIIh TEMY JICKIIHH.

Jns mpoBeneHUss MPaKTUYECKUX 3aHATUM MpeJUIaraeTcs Cieayrollas TeMaTdKa, B
COOTBETCTBHH C 9 pa3nenoM paboueid mporpaMMbl TUCIUTLTAHBIL:

NIPH 3204HOI (popMe 00yUeHus:
VYuebOHas jIeKCHKa
JenoBas nmekcuka
[TpodeccnonanbHas JIeKCHUKa
Tepmuns! (nepuHUIIN)
CnoBooOpa3zoBaHue
MecTouMeHus
Crenenu cpaBHEHMsI IpUJIaraTelIbHbIX U HApEeUui
ApTukim
IIpennoru
Co10351

YucaureabHbIe
Hapeuns much, many, little, few, a little,

a few
YrorpebaeHue MECTOMMEHUH some, any, no

Wk N == O = O 00 J SN N AW N =
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Bpemena rpymnmel Indefinite

Bpemena rpynmner Continuous

Bpemena rpymnmst Perfect

[TaccuBHBIii 3a510T

CornacoBaHue BpeMeH

Hennunsie popmel raarona

®pa3oBbI€ IIaroJibl

MopansHbIe I1aroJisl

britoBas cepa

[Mpodeccnonansho-nenoBas chepa
YyeOHo-cornuanbHas chepa

CommanbHo-nenoBas chepa

Bemukobpurtanus

CIIA

Kanana

Brigaronuecs TMYHOCTH aHTIIOTOBOPSIINX CTPaH
Odopmienne nen10BOro nucbMa

Odopmrenne KoHBEpTa

Odopmrenue pe3tome, MUChMa-3asBICHUS, TMCbMa-yBEIOMIICHUS, TMCbMa-3a1poca

Odopmiienne ciry>keOHOM 3aMUCKH, TEIEPOHOTPAMMBI, TOBECTKH JTHS

O3HaKOMUTEIIFHOE YTCHHE C HCJIBKO OMPEACIICHUSA NCTUHHOCTH YTBCPIKACHU A

O3HaKOMHTEIIFHOE YTCHHE C LEJIBIO OMMPEACIICHUSA JIOXKHOCTH YTBCPXKIACHUSA

[louckoBoe uTeHHE C LENbIO ONPENIEICHUS HAJIMYUS B TEKCTE 3allpallMBaeMOi
uHpopMaun
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IlouckoBoe uTeHHE C LENbI0 ONPEAETICHUS HaIW4YMs WIM OTCYTCTBHSI B TEKCTE
3aIpammBaeMoil nHpopmau

I/I3yqa10mee YTCHHUC C 3JICMCHTAMM aHaJInu3a
I/I3yqalomee YTCHHUC C 3JICMCHTAMH aHHOTHUPOBAHUS

I/I3yqa}01uee YTCHHUC C DJICMCHTAMU COIIOCTaBJICHUA

— A OB O W W W

I/Isyqaromee YTCHHUEC C BBIACIICHUEM I'TIABHBIX KOMIIOHCHTOB COACPIKAHUSA TCKCTA

IIpakTH4eckoe 3aHATHE — 5TO (HOpMa ayTUTOPHOU PabOTHI, MPU KOTOPOH CTYACHTHI
npuoOpeTaroT yMeHus ohopmisiTh pedepaThl, ydaTcsi KOHCIEKTUPOBATH MEPBOMCTOYHUKH,
YCTHO M3JIaraTh MaTepual, a TAK)Ke 3allHUIIATh HAyYHbIE [TOJIOKEHUS U BHIBOIBI.

K mnpaktuyeckomMy 3aHATHIO HYXHO TINATEILHO TOTOBUTHCS: BHHUMATEIHLHO
03HAaKOMUTHCSI C IUIAHOM 3aHSTHSI, W3YUYUTh PEKOMEHJIOBAHHYIO JUTEPATYpPY, MO KaKIOMY
BOIIPOCY COCTaBUTh KpAaTKUH IUTaH BBICTYIUICHUS. B mporecce MOATOTOBKHM OOBIYHO
TpeOyeTcsi 3aKOHCIEKTUPOBATh OJWH WM HECKOJIbKO IUTEPATYypHBIX HCTOYHUKOB: KHHT,
Opomrtop, crareir. [IpuoOpereHre HaBBIKOB KOHCIEKTHPOBAHUS TpU padoOTe ¢ KHUTOU
UCKITIOYUTEIFHO Ba)KHO, MOCKOJIbKY KOHCIIEKTUPOBAHUE MPECTABIACT CO00M NeATeNbHOCTD,
KoTopast OyaeT HeoO0XoauMa BCHO JKM3Hb W HWHXXEHEpY, M HAyYHOMY paOOTHHKY, H
PYKOBOJMTEIIO POU3BOJICTBA.

[Ipu BBICTYyIUICHMHM Ha MPAKTHUYECKOM 3aHSITHH HY)XHO CTPEMUTHCSI BBIPA3UTh CBOM
MBICITU COOCTBEHHBIMH CJIOBAMH, KaK MOKHO pexke Mpuoderasi K KOHCIICKTY.

IIpu noAroToBKe K NPaKTHYeCKOMY 3aHATHIO:

- NpOaHANM3UPYWTE TEMYy 3aHATHUS, MOAyMalTe O LEM U OCHOBHBIX Npodiemax,
BBIHECEHHBIX Ha 00CYXJCHHE;

- BHUMATEJIbHO IPOYUTANTE MaTepUall, U3JI0KEHHBIN B yUeOHUKE 110 STOU TEME;

-  U3y4YUT€ pEKOMEHJOBAaHHYK JIUTEpaTypy, Jejlas TMpU 3TOM  KOHCIHEKTBI
MPOYUTAHHOTO WM BBIMHUCKH, KOTOPbIE MOHAA00STCS IPU O0CYKACHUN HA 3aHSATUY;

- moctapaiTech c(OpMyJIHMpOBaTH CBOE MHEHHE IO KaXJIOMy BONpOCY H
apryMEHTHUPOBAHHUE €r0 000CHOBATH;

- 3alMIIMTe BO3HUKIIME BO BpPEMs CaMOCTOATENBHOW paboThl ¢ y4eOHMKaMH H
HAy4YHOU JUTEpaTypol BOMPOCHI, UTOOBI 3aT€M Ha MPAKTUYECKOM 3aHATUHU MOJIYYUTh HA HUX
OTBETBHI.

B nponecce padoThl HA NPAKTHYECKOM 3aHATHH:

- BHHUMATEJIbHO CIyIIANTe BBICTYIJICHHUS JIPYIMX YYaCTHHUKOB 3aHSTHSA, CTapalTech
COOTHECTH, COIIOCTABUTH UX BBICKA3bIBAHMSI CO CBOUM MHEHUEM;

- AKTUBHO Yy4YacTBYHTe B OOCYKIEHHM paccMaTpHUBaeMbIX BOIIPOCOB, He Ooifrech
BBICKa3bIBaTh CBOE MHEHHUE, HO CTapalTech, YTOObI OHO OBLIO MOAKPEIICHO YO IUTEIbHBIMU
JIOBOJIAMY;

- €CJIM BBl HE COIJIACHBI C YbUM-TO MHEHUEM, CMEJIO KPUTUKYHITE €ro, HO IOMHUTE, YTO
KpUTHKA JOJDKHA OBITh OOOCHOBAHHOW M KOHCTPYKTHMBHOHM, T.e. HECTH B ceO€ KaKoe-TO
KOHKPETHOE IIPEUI0KEHHNE B KAUECTBE AJIbTEPHATUBBI;

- TOCJI€ 3aHATHUSA KpaTKo chOPMYJIHUPYWTE OKOHYATENbHBIM NpaBUIbHBIA OTBET Ha
BOIIPOCHI, KOTOPbIE OBbLIIM PACCMOTPEHBI.
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[lpakTuyeckoe 3aHATHE TIOMOTAaeT CTYAEHTaM TIJIyOOKO OBIAAETh IPEAMETOM,
CHOCOOCTBYET Pa3BUTHIO Y HUX YMEHHS CAMOCTOATEIBHO paboTaTh ¢ yueOHOW JTUTepaTypoil u
NEPBOMCTOYHMKAMH, OCBOCHUIO MMU METOJOB HAY4YHOH pabOThl M MPUOOPETCHHIO HABBHIKOB
HAy4YyHOM apryMeHTaluu, HaydyHoro MeluuieHus. [IpemomaBarenio ke paboTa cTyieHTa Ha
IIPAKTUYECKOM 3aHSTHUU MO3BOJISET CYJUTh O TOM, HACKOJIBKO YCIEIIHO U C KaKUM XKEJIaHUEM
OH OCBaMBaeT MaTepHal Kypca.

15. MEPEYEHb HTH®OPMAIIMOHHBIX TEXHOJIOT U
N MATEPHAJIBHO-TEXHUYECKAS BA3A

15.1. MEPEYEHb UH®OPMAIIMOHHBIX TEXHOJIOT U

st ocyiecTBiIeHHsT 00pa30BaTeIbHOTO Tpolecca MO JAMCHUIUIMHE HEOOXOIMMBI
CJIEYOIINEe IPOrpaMMHOE oOecriedeHre U NH()OPMAIIMOHHBIE CTIPABOYHBIE CHCTEMBI:
1. DnekrpoHHO-OuOIMOTEUHAss cucteMa http://www.iprbookshop.ru/22233.html.— 35bC
«IPRbooks»
2. Hayunas snekrponnas 6ubnuoteka elibrary.ru - http://elibrary.ru/project authors.asp
3. Ilcuxonoro-negaroruveckas 6uonuoreka - http:// www.koob.ru/

15.2. MATEPHAJIBHO-TEXHUYECKAS BA3A

s ocymiecTBIEHUS 00pa30BaTENBHOTO Tpollecca MO AUCIHILIMHE Heo0xoauma
clieyrolas MarepranbHo-TexHuueckas 0aza: Kabuner MHocTpaHHOTO si3bIKa (aHTJIMICKHIL)
Ne711: 24 wmecra (12 cronoB, 24 cryma), 1 mocka, 13 crenmoB, 1 kadempa, Bemanka
HamojbHas — 1 mT.

[Tomemenue aJisi CaMOCTOSITENILHOM PaOOThI, OCHANIEHHOE KOMIBIOTEPHON TEXHUKOMH,
noakroueHHor K cetn «MHTepHeT» m moctynom B DMOC: Kabuner Ne405: 20 mect (10
cToioB, 20 cTynbeB), 1 mocka, 8 crennos, | kadenpa, Bemanka HamoiabHast — 1 mT, 8§ [IDBM ¢
BbIX0JI0M B IHTEepHET, npunTep - 1

Pa0o4yro nporpaMmMy JMCUHMIIVIMHBI COCTABUJI:

Mengenea CeernaHa AJeKCaHJIpOBHA, KaHAMJIAT MEAArorMYECKUX HaykK, JOLEHT KadeIpbl
IYMaHUTapHbIX U ecTeCTBEHHOHayuHbIX juciuiuivH YOY BO «bpsHCKuil HMHCTUTYT
yIpaBJIEHUS U OU3HECA».

PaGouasi nporpaMma QMCHUIVIMHBI PACCMOTPEHA M YTBEP:KI€eHA HA 3aceJaHuM Kadeapbl
«'yMaHUTAPHBIX U €CTECTBEHHOHAYYHBIX I CIHHIIJIHH:

npotokos Ne 1 ot «31» aBrycra 2022 1.

3aBeayronuii kKageapoit /AnTomkuna E.A./

PaGouass mnporpaMMa JIUCHMIUIMHBI PacCMOTpeHa, COIJIacCOBaHA W 0/J00peHa Ha
3aceqaHuM Kageapbl «IKOHOMUKH U YIIPABJIECHUS»:

npotokod Ne 1 ot «31» aBrycra 2022 r.

3aBenyronuii kadeapoit /Mykaiinex E.A./
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